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Background for the Study

,.

During the Spring of 1974 Central Michigan University was granted

$45,903 from the Michigan Department of Education to conduct a project on

improving the operating effectiveness of

committee throughout the State of Michigan.

Th project focused on four major areas:

A study to determine the current level of advisory committee

utilization on a state-wide basis.

2. The developMent'of instructional materials to provide in- service

tional education advisory

educationjovvocational directors, teacher educators, teachers,

$. and advisory,committee members.

3. A series of rs regional workshops' specifically designed to

acquaint teachers And administrators with the techniques for

maximizing tie effectiveness of theirr advisoiy committees.

4. Utilize Central Michigan Universit as a soordinating agent to

implement the instructional mater ls developed in both pre-

service and in-service programs in the state.

'

In,a4dition to-these main phases, a concerted effort was made to prOvide

a broader approach_to in-service training by utilizing second-party trainers

as workshop leaders for a- series of additional workshops.

6
)



Purpose of*the Study
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1

The prime reason for thiS project was to ascertain the effectiveness

of the in-service training approaches utilized in the original Vocational

Education Advisory Committee Project. More specifically, the goals of the

,
' Evaluation Activities and Follow-Up SuggestiOns. 4n addition to the

evaluation activities carried out as.an integral componentof the Project.
r 4

(See Appendix A-for independent project evaluation, there were'two cOmmit-.

project were:

1. To systematically collect data relating to the initial needs

assessment questionnaire distributed to vocational directors
s

and occupational deans.

2. To systematically collect data relatig to "Part II, Assessment

and Goal Setting Development--Local'Advisory Committee Action

Plan," as developed by in-service workOop participanis% at

randomly selected workshop sites..

3. To systematically collect data regardi g the effectiveness of

the second-party trainer approach to in-service development.

Basis for the Follow-Up Study

The :major portion of the Final Project Report for the Vocational
r

Education Advisory Committee Projeft as submitted to the Vocktional-
n

Technical Education Service of the Michigan' Department of Eduction durihg.'
t

the Spring of 1975,.provided the f011owing.recommendations regarding

7.

,ments made in connection with the Project. First, a follow-up'study would

be made of the individuals involved in the Needs Assessment, and the

regional workshops. Secondly ,'a series of follow-up suggestions were made

with respect to longer range evaluation efforts. The reCOmmendatkons took the
4

-fca lowing format:
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Follow-Up Study

The fo1low-up study for individuals. involved in the initial phases

of the Project was conducted between'April 15 and May 15, 1975. This study

focused on the following four major areas:'

1. Conducting a.folloW-up study of all In-Service workshop

participants using Part 2--"Assessment and Goal Setting

Development" of the Local Advisory Committee Action Plan.

2. Conducting a follow-up study of all in-service workshop

_participants using the attitudinal format used during the

workshop.

3. Conducting a follow-up study of all direct`mailing participants

for evaluation of Needs Assessment Study.

4. Conducting a follow-up study of the'teacher educators trained

to implement the materials to-assesstheir attitude toward the

usability, effectiveness,, and implications of the instructional

materials (sound/slide package, filmstrips, and Guide).*

Follow-Up Suggestions
,

There were numerous strategies suggested to be utilized to determine

the total impact of the initial activities with respect to the use of

advisory committees in4he State of Michigan. The following represents the

:

suggestions that either singularly or collectively could provide greater

insights into the effectilieness of the materials produced and activities

conducted within "ft Project:

1. Survey all participating teacher education institutions to

determine the utilization of the Advisory Committee materials

within their programs.

8 ,
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2- Compile a tabulation of all Advisory Committee, follow-up workshop

requests in conjunction with VTES.

3. Conduct a follow-up study of %II in-service workshop participants

and follow-up workshop particip is using Part 2, "Assessmet and

Goal Setting Development," of the Local Advisory Committee,A,Ction . .

Plan.

4. Compile a report to describe the results of all follow-up studies.

S. Compilg a listing of all self7instructional' padkages used, by

whom, and when used.

6. Solicit input regarding refinement and supplementation of the

materials in the Guide for Effective Utilization of Advisory

Committees from in-service and follow-up' workshop participants

as well as self-instructional users.

7. Revise, expa ild, and/or-edit Guide for the Effective Utilization

of Advisory Committees.
I

8. Study changes in practice (State Department policies, formation

of advisory committees, effective use of advisory committees, etc.
a

*
at the local level).

9. In addition, evaluative components could'be integrated into other .

related activities; such as:

a. Hold annual workshOp leader/teacher educator training sessions.

Use these as a vehicle for refining existing materials and

developing additional qaterials.

b. Integrate-the adyisory committee materials as part of an on-
,

going university-based leadership development seminar for

vocational eddcation administrative and instructional personnel.



c.. Sponsor'workshops to revise. and update the materials so that

they remain consistent with the State Plan and'Administrat

Guide.'

d. 'Develop advidry committee utilization guidelines and resource

f materials for career awareness and. exploration programs.

e. Develop appropriate teachereducation/workshop leader materials

for career awareness and exploration, advisory committee

utilization. c
With these specific, commendations in mind, tp "Follow -Up Study of

the Development and Implementation of an In-Service Training Dealing with.the

Use of Advisory Committees in Michigan.'s Vocational Education Programs" was

initiated with the cooperation of Dr. Robert Weishan, Vocational-Technical

Education-Service Michigan Department of Education'and Dr. Leslie Cochran,

Vice Provost, Central Michigan University.

PM%

Methods and Procedures
.

Many aspects of the study were very similar to-those used in the

Advisory Comidttee Project: One of the similarities was that of the time

period involving the data collection portion of each study. Both the

follow-up and original data collection periods-extended through the months

of May and June, but the follow-up was conducted nearly two years after th

initial data collection for the Project. Another similarity between this';

study and the Advisory Committee Project is that of the extensive utili ion

of data collection instruments and procedures. However, this latter as t

is one that was necessitated over the desire to extract the most object ve

data possible.,

10



Data Collection Instrument

The data collection instrument utpited for the first phaseof the follow-

A ,
up was exactly-the same as,that distributed in the Spring of 1974 for the

AdvisorY Committee Project.

vo
,

Vocational Directors Package One
1

This package was distributed to ala reimbursed vocational directors

in 103 school districts on May 25, 1976. 'Ws included:

1. Cover letter to the vocational director. (Appendix B)

2. Part 1 of the Questionnaire- -The determination of participants

in.the Advisory Committee Project in-service and/or utilization.

of the''seIf-instructional portion of the Advlsory Committee

Project materials (Appendix C).

Part 2 of the Questionnaire--Exactly the-same form of the

needs assessment questionnaire that was utilized for the Advisory

Committee Project (Appendix D).

Package one was distributed by mail on May 25, 1976.

Occupational Directors - Package Two

This'ppkage was distributed to the 30 occupatiOnal deans in=the

community colleges on May 25, 1976. It contained:

,

1. Cover letter to the occupational dean (AppendixB).

f

2. Part 1 of the Questionnaire- -The determination of the participation

c

in the Advisory Committee Project in-service or the self-instructional
.

portion of the Advisory Committee. Project materials'(Appendix C):

3. Part 2 of the Questionnaire-- Exactly the same form of the needs

assessment questionnaire that was utilized for the Advisory Committee

Project (Appendix D).
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Original WotkshoreParticipants - Package Three

On May 25, 1976,, the following package was sent to'115 individuals who.

participated in the regiOnal Advisory Committee.Project workshops, and at0

that time-developed "Part II - Assessment and Goal 'Setting--Local tommiAee

Action Plan."

1. Cover letter to the participant. '(Appendix BA

2. Form A - Assessment and Goal Setting section-of the Local Action.

A

N

Plan (Appendix El,
,

3. Form B - Questionnaire for the regional workshdp participant to'.

solicit their perceptions regarding those workshops (Appendix F).

Second Party Trainer WorkshopParticipanti -,Package Four

Package Four was distributed'to the 411 participants of the Second

Party Trainer Workshops held during 1975 and a portion of 1976. It contained:

1. Cover fetter to the workshop participant (Appendix B).

2. Form B Questionnaire for the Second Party Trainer Workshop

participant to solicit their perceptions regarding those

workshops (Appendix G).

Second Party Trainer.- Package Five

This package was distributed to all 35.Certified S cond Party Trainers

of the Advisory. Committee Project 'materials. (See A pendix'G). Package

Five contained ibefollowing:

1° Cover letter Second Party Trainer. (Appendix H)

2. Questionnaire regarding implementation of the Advisory Committee
ti

Project materials into pre-service activities (Appendix J):
,

This package was also distributed by mail on May.25, 1976.

ti

12
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Data,Collection.Follow-Up

The initial date:for the-return of all instruments was established as
A

June 11, 1976. In an,attempt to obtain the maximum re Ti the

pacjcages, follow-up letyers were sent to those samples ho had not responded

to the initial mailing. The follow-up letteks were itriLuted'on.

-8-

'A

fte,

'June 14, 197 '(See.APPendix K). Responses to this, folloeup:effort were

accepted until July 1S, 1976.

'''The Findings

SI

\
The thrust of Package One was an atte t to ,analyze the degree of success

.,
that \he cooperating vocational directors achieved regarding their suggested

leirelsaf advisory Committee,fun'ctiOns (1974T and theirs existing advisory
...

committee perceptions (1976). As a basis for this comparison only.the vocational

director who responded to bath the 1974 Needs Assessment and the 1976 Needs

Assessment ,Follow-Up were compared. ;Table (1) illustrates the tyPes of returns'
i .

that the F /ibw-Up attracted from vocational. directors a he-secondary level..A\

.
. 0

As Table 1 indicates, theremere thirty T30).usab e responses for the
tr- . .

# 4
secoridary yo ational dileCtors. For the purpose. of their./study, a usable .

w response is defined as one that meets the folloWing

4

0. "" The Secondary vocational director-responded to the Needs Assesslyent
dii ributed in 1974. '

. 0

. ,

t 0 ThetSecondary Atational director responded to the Followrqp,
.

* . .

.

instrument distributed. in 1976.

i . . .
: '40.1e econdaxy- vodatpnal Airector; attended one, of the.Adviscorr

ttee Worlishops hele.Auring°1974. ..1 -...

.and jar
.

.

V The econdary vodti4nal director utilized the Self-InStructional
pack ge ,as velopeOy'tU*Advisory C Mmittee PrOfect -team..
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all, the rankings of the group, of thirty (30) vocational directorg

ted usable responses werA extracted for their Rankings of Existing and

Suggested Avisory Committee Activities as Viewed by Vocational Directors (1974)

. ,

.. .

(See Tab/e. 2). This apprOach was utilized die to the "act that Table I "Ranking

of Existing mid Suggested Occupational Advisory Committee Activities As Viewed by
.- .

.

Vocational, Directors" which was,reported in the 1974 Needs Assessment Report (See
...

.,Appendix A) included the responses,of all vocational directors (56). However,

the correla tion Of the usable sub-group of thirtymOptfiffy,six vocational directors

to the overall grdup is highly compatible (See Table 3). The rankings of

S.
Suggested Advisory Committee.Activities by the usable vocational directors are

reflected in Table 4- In in effort.io remain consistent,Table 5 is the "Rank

of Existing and Suggested Advisory Committee Activities as Viewed by Vocational

Directors" in 1976. Again, as in Table 2, Table 5rrepresents the usable

vocational directors;
.

Table 6 represents

director; regarding the

[the rand order of the opinions of the usable vocational

forty -one specific advisory committee functions.
) . ,

. Cohsequently, utilizing.the information from Tables 4 and 6, Table 7

represents.the rank differences between the 1974 Suggested Ranks and the.

1
,

, Existing 1976Jtanks. Implementation of the Spearman Rank Correlation Test.

indicates that there is no correlation between the rank orders of the Suggested

1974 Furictions and the 1976 Existing Functions

of significance. However, Using a simple sign

functions had been met or exceeded, With

"Important Change"; that is; a change of

at either the .05 or .10 level

test, that eighteen of the sub-
,

the following areas exhibiting

between 6-10 in rank:.

Use of OccUpational Outlook Handbook,
o Organization of Employer=Student Conferences
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In addition, the following sub-activities- eXhibited a "Significant Change':;

. that s; a Change of rank exceeding 10 rank orders;

*

Review, of Topical OUtline
O Suggesting 4.d Solicitation
0 Review of Teacher Selection Criteria
O Use of Annual State Department Review.QuestioRnaire
O Suggestions for Orogram,Improvement

P

Package Two was an effort to analyze the effects of the Post-Setondary

administrative leadership Of the state. The same type of inforrigtion'was

solicited from the occupational deans, as.was from the vocational directors.

The respdnSe to-the follow-up study is characterized in Table 8: Again, as in

the information gathered for the vocational :1Z&tors, it was categorized usable

or not usable. Tabled 9 and 10 highlight the'forty-one sub-functions-and the
- :-

isolation of the attitudes of the usable'deans regarding these functions as

viewed,im 1 74. Again, as in the Tables reflecting the usable vocational directors

there is a high degree of correlation between the total responses of occupational

deans (nod-control)sand the usable responget (controttpd).

As was the case in Table 6, Table. 11 represents 'the' raRk order of the

specific forty-one sub-fdnetions of advisory committee activity as viewed by

the occupational deans (usable) in 1974. Tables 12 and 13 represent the

/"Ranking of Existing and,Suggested Advisory CoMmittee Activities as Viewed

by Occupational Deans of the Community Colleges in,1976" and the "Ranking

of Specific AdVisory Committee Functions for Post-Secohdary vocational Educhtion

Programs, Existing in 1976 ", respectively.

Again, utilizing the sign test, the indication that 24 of the 41 sub-
.

fUnctions had positive movement indicated that there was significant agreement

between the'Suggested 1974 rankings and the Existing 1976 rankirigs. Moreover,

the following sub-activities exhibited an -"Important Changeh:

15
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S

O :Use of Occupationa Outlook Handbook
O Use of Community Survey Data -
,0 . Employment of Graduates
'0 Suggesting Recruitment Policies
9 Review of Teaching Affplicants,
O Obtaining Personnel of Classroom Presentations

Furthermore, the fo4owing arpas,were-significant in being.considered'

as a "Sigilificant Change":

O Survey Community Needs ..

Or Survey of Equipment in Indus
0 Suggesting Equippent4Wpficement .

O Review of Teacher Selection Criteria
.0 Recommending Potential Candidates . .

.

, Use of Annual State Department Review QuestionnaireA Obtaining Consultants for Teachers

This data can be fOudd in Table 14which reflects the rank differences between

the 1974 Suggest rankings And the 1976 ExJ.stillg 'rankings.
..

.

The specific focus of Package Three, was to ascertain the degree to which. .
..

,,

selected original workshop participantt attain0 their "Action Plan" goals.

Seventeen sub-function activities. Were,attained or excpeded by the participants

attaining the participation of their aciyisory committees regarding the Review
...'

of Performance Objection. Gaining nearly the same degree of utilization was'
-

t

Ithe,activity dealing with the 'use of AnnUal State Department Review Questionnaire..

The activities which exhibited thelleast degree of attainment were:
\

._

Liaison with M.E.S.C. followed by Employment of Graduates, Evaluation of Student
, \

.,

Performance, and,Recommendiu Potenti.__Ali,Candidates. -
, .

4' Table 16 reflectsthe overall evaluation of the Original Work hop
..,_ 4
Paitic4ants1,attitudes towards the wor shop with a Mean Evaluation of 3.68

bting deterMined, which would place the veraff evaluation between So-So and
., N

,

Good.- Of the 115 participafts_surveyed wr W3?this approach, thirty-'four (34), N

responded, or'''.29.6 perceni.

4

.
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Package Four attempted to extract the Second-Party Trainer Workshop

Participants' attitude& towards thelr workshops. -Of the four hundred and

eieven'(411) survey instruments distributed, one hundred and fifty-pine were

returned- or 38.7 percent. Table IT reflects their evaluation of the workshops
.

with a Mean Evaluation of'3.99 or a "Good".rating. Comparison of the Mean

,
Evaluation of Tables 16 and 17 indicate by means of a Z test that there is a

difference of the means at a:significant leyel set at .0S, but at a significant

level of,.10 there is no difference.

Table 20 is an overview of the rankings of responses report.ed in Tables

18 and 19 which indicated the "Ranking of Responses to Evaluation of Advifory
AI

Committee Workshop Participants ", both at.regional and second-party trainer
. , -

..1.

,

workshops. Using the Spearman Rank Correlation, there is a correlation between
.

. -
the two groupS of .83, which is significant at the .001 level.

Moreover,.96:7 percent of the participants of both types'of workshops

responded in a positive, manner,regarding the question of receiving the

"Advisory Committee Handbook".
A

Package Five was developed to assess the degree of commitment of.the

representative public and private univeristy and colleges regarding the pre-
.

service implementation ofthe advisory committee materials. As is e vident in

Table 21, 4the majority of institutions have or are implementing,segments of the

advisdy committee materials into oft-going programs and courses., However,

only representatives of two institutions, Eastern Michigan University and

Madonna College were aware of new course development regarding the advisory

committee concept. Appendices L and Mreflect comments frbm workshop leaders

concerning courses and material utilization of and concerning t advisory

17
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committee package. Of the thirty-five questionnai*es distributed to workshop

. r

leaders, twenty-one.were returned or 60 ,percents. with at least a representative 4.

respqnse from each institution surveyed.
-

4

Conclusions and Recommendations

After careful analysis of the data, which was made available'bimeanslof

, *

this follow-up study, the following conclusions and recommendations are presented:
I

, 1. As of July 1976, 411 Second Party Trainer Workshop participants had

been involved with the Vocational Educapon Advisory Committee Work-.

..

. . shop. This in combination with the or4rial workshop. participants,
.

,- ..

(550), allowed mqre than nineihundred persons concerned With vocational

education to be involved.

Recommendation

. .

Offering of regional workshops by Second Party Trainers shbuld be

. colitinued. i

2. From the percentages of those workshop participants, surveyed, and

extrapolating those percentages, it can,be assumed that over 90,per-
,

cent oIrthe participants received the 'Guide ".

r.
Recommendation

The use of regional and second party trainer workshops should be con-
f

tinued as'a distribution method for dissemination of vocational-

technical education materials developed for the VTES.

1
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3. Over three-fourthvof the workshop participants` surveyed'indicated that

the "Resource Section" of the Guide was usef1, and the same number felt

tha,the materials would be useful on the job.
t

--Recommendation-

utilizing the information from this study, revise and edit the, Guide for

The Effective Utilization of Advisory Committees."

4

ir

19
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4.- The nature of the initial Advisory Committee Project and the 1976

, Amendment to the Vocational Education Act have and dontinue:to stress

the need for the implementation and btilization for input from 4il1

segments'of our communities.

Recommendation

1- _
ItTo establish a steering committee to provide advisement for the develop-

ment of a conference specifically for the certification of administrators
OM

o '

of Vocatiohal/TechnicalEducation.

A. Membership of thii'steerini dommittee would con'sist of:

1. Representative of MOIJA.

2.__Representative of MODAC.

3.. Representation of Secondary Unit of VTES.
,

4." Representation of the Post-Secondary Unit4fighdr.Education
Management Section. , . '

. --

S. Representative,of State AdVisoi",,Council.for Vocational Education

. r

54 The workshops and follow-up study also provided sufficient input from

vocational administrators regarding the "need to know" what is happening

to (1) The State Plan and (2). On-Going Vocational Technical Programs:-

Recommendation

Develop an in-depth, comprehensive ,- annualt"AdministratOxt Certification

Conference",. This .conference wpuldbe rerluire for certification pf

reimbursed vocation#1 directors and occupational dean.

20
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,
,

.

6.. During the duration of the Advisory ComMitb tee Project and the Follow-

Up Froject;.it became apparent that mlny feachelc-eduqators"in the field

of vocational-techn' 1 education were not updated to the developments its
'

the field..

Recomthendatien

I

To develop and maintain;c.ertification requirements specifically to teacher --

trainers In thefield of vocational-technical education.

A. Minirgum requirements would he similar to:those requirements set forth

for reimbursed vocational administrators in the 1976 State Plan for

Vocational. Education.

P. Teacher-trainer educators be required to attend an .,annual conference

as recommended under Item 5..of this section.
. 4

7. Much of the data.gathered during the follow-up study alluded to the fact

that advisory committee members were not in the sub-function

areas of involvement as listed in the Needs Assessment.

RecOmMendation

Require each institution (SecOndary and Post-Secondary) to establish and

maintain a genera' institutional advisorlyommittee for vocational -tech=

nical education. In addition', each institution would be required to

,

appoint a chairpersofi for such a committee and have this individual attend"

an annual regional workshop for Advisory Committee Chairpersons.

8. Any effectiveness that was exhibited by means of'the'Second-Party-Trainer

approach 1as dug in large part to the personal involverffent of the "person

to person app6ach" and the communication lineathat developed between the

workshop participants, that" is, -the "front-line" vocational-technical

teachers, the vocational adminlstratorS abd the Second-Party-Trainers.
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In addition,.the on-going input, which was provided by means of the

_

original regional workshop participants, for aterials revision, was

also a highly effective and 'efficient appiioa

for both participants and workshop leaders.

Recommendation

for in-service training

Tq continue to utilize the Second- Party - Trainer approach, not only as

0

an in-service technique, but as a maintenance of the "state of the art"

technique for teacher-trainers of vocational-techincal education programs.

For it, appears that the lines-of communication are strengthened for all

parties by utilizing this technique.

I

a

f2

ti
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TABLE 1.

SUMMARY OF RESPONSES FROM VOACTIONAL DIRECTORS 1976 FOLLOW- TUDY

RESPONDENT
NUMBER NUMBE
MAILED RETURi p PERCENTAGE

I
Vocational

in
who par-

ticipated n 1974 Assessment,
1976 FolloW-up and the Advisory
Committee Workshop or Utilized
the Self-Instructional MateriAl

Vocational` Directors who par-
ticipated in only portions of
the total evaluation package

30

37

TOTAL VOCATIONAL DIRECTORS
in Follow-Up Study 100 67 . 67.0

.04



RANKING. OF EXISTING AND SUGGESTED

VOCATIONAL DIRECTOR.

TABLE' 2'

ADVISORY COMMITTEE ACTIVITIES AS VIEWED BY

AS VIEWED IN 1974
N=36

I. Occupational Surveys
A: Use of Michigan Manpower Development

'Handbook
/ B. Consultation with Michigan Emp loyment

Security Commission
C. Use of Occupational Outlook Handbook
D. Surveys Community Needs . . e'. . .

. E. Use of CoMmunity Survey Data

2. Course Content Advisement
A. I*tificatio* of Occupational

Cothpetencies
B. Development ofrProgram Goal State-

* ments

C. Review of Topical Outlines

411
. Review of Performance Objectives. .

3. -Studen Igcement
A. Organization of Etployer-Student

Conferences*
B. Notification of Job Openings .6 .g. .

C. (-Writing Recommendation Letters for
k Students

D. Employment of Graduates.
E., Review of Follow-Up Studies
F. Liaison with.M.E.S . C ....... .

4. Community Public Relations
A. Speaking to Civic Groups. . . . .

B. Input at Program Funding Activities
C. Input at Public Hearings
D. Promoting the Program Via the Media
E. \Development of Promotional Materiasr

1.

EXISTING SUGGESTED

1 3.3 39.5 6 ° 20.0 39.0

4 13.3 , 31.5 10 33.3 33.5
16.7 25.5 9 30.0 36.0

11 36.7 10.0 17 56.7 13.5
-11 36.7 10.0 17' 56.7 13.5

21 70:0 1.0 23 76.7 1.0

10 33.3 13.5 18 60.0 '11.0
12 40.0 8.0 14 46.7 21.5
11 36.7 10.0 22 73.3- 2.5

A

5 16.7 25.5 . 13 s 43.3 25.0
7 23.3 18.0 21 70.0 5.5

5 16.7 25.5 10 33.3 .33,5
17 56.7 2.5 21 5.5
la 33.3 13.5 15 50.0 18.5
3 10.0 34.5 11 '36.7 30.

5- 16.7 *25.5 14 46.7 21.5
2 67 36.5 10 33.3 33.5

* 3 10.0 34.5 12 40.0 28.0
4 13.3 31.5 20 66.7 9.0

5 16.7 25.5 20 66.7 9.0

25

p



TABLE 2
-

RANKING OF EXISTING AND SUGGESTED ADVISORY COMMITTEE ACTIVITIESAS VIEWED BY
VOCATIONAL DIRECTOR

1/4

I

TABLE 2
PAGE TWO

AS vrtgp IN 1974
N=30

. Equipment and Facilities

EXISTING f SUGGESTED' '0

NO. Percent RANK' NO.- Percent RANK

-N

a

0

D. Obtaining Personnel for.Classroom
Presentations

E.
7 Obtaining Consultants for Teachers.

A. Review of Equipment and Facilities. . 17 56.7 2.5 21
B. Survey of Equipment in Industry- . .. 10. 33.3, 13.k$ 17 6
C: Suggesting Equipment Replacement. ; . 13 43.3 6.5 20

,-.D. Calculation of Depreciation Allow-
ances - 1- 3.3 394, 8

E. Suggesting Bid Solicitation 6 20.0 20.5 10
F. Soliciting Equipment Donations% % . 4 13.3 31.5 15'

Program Staffing
A. Review of Teacher Selection Criteria 2 6.7' 36,$ 8'

.8: .Suggesting Recruitment Policies . . . 1 3.3 39.5 5
C. Recommending Potential Candidates . . 6 20.0 20.5 11
B. Review of Teaching.Applicants . . . , 1 3.3 39.$ 2

Alirogram Review
'111g. Evaluation of Student Performance . .

B. Evaluation of Teacher.Performance .

C. Use of Annual State Department
Review Questionnaire

D. Suggestions for Program Improvement
E. Comparing Accomplishments with

Stated Objectives
F. *Making Periodic Reports to Adminis-'

tration

Obtaining' Community Resources
Arranging Field Trips 5 161, 25.5 12

Bu Recommending Potential Co-op Work
Stations -

14 46.7 5.0 21

C. Identifying Community Resources .
15 . 50.0 4.0 22

, 16.7 25.5
13.3 31.5

10 33.3' 1S.t
13 43.3 6.5

12

16

14

13

7 23.3 18.0- *17

7 23.3 18.0 14

8 26.7 '16.0 16
5 .16.6 25.5 '13

...

70.0
' 56.7

66.7

26.7
33.3
50.0

26.7'
16.7

,

5.5
13:5

9.0

. 37,5
33.5
18.5

V'

37.5 -

40.0
36.7 30.5
6.7 - 41.0

40.0 29.0
53.3 16.5

46.7 21.5
43.3 25.0

56.7 13.5

46.7 4:5

40.0 '29.0

70.0 5.5
73.3' 7.5

53:3 16.5

43.3 25.0



TABLE.3
= r

, .

I
-

COMPARISON OF RANKINGS OF EXISTING AND SUGGESTED, OCCUPATIONAL.ADVISORY COMMITTEE
.ACTIVITIES AS VIEWED BY VOCATIONALD:IRECTORS IN 1974 (Controlled and Non-Controlled) .

.

e

V

,EXIST ,ING, 'SUGGESTED
NC C NC

. .Occupational Surveys'
A. Use of Michigan Manpower Development

Handbook
B. Consultation with Michigan'Employment

Security Commission . . . . . .

C. Use of Occupational Outlook Handbook.
-D. Surveys Community Needs
E. Use of Community -Survey Data.

. .

,course Content Advisement
A. ,Identificatidtv of OCcupational

Competendet
B. Devel6Pment of. Program Goal State-

ments
.Ali. Review,of, To
IIF siteview of -Pe mance Objectives.. .

Student - Placement

A. Organization :of Egiployer.:Studentg

Conferences N

,B. -NotificatiOn of Job Openifigs
C. Writing Recom6tendation Letters for-

.

'students
D. Employment of GradUates
PE..i Review of- Follow -U$ Studies. .-;

. F. 'Lihison with MESg

Community.PublicRetatTons
A. Speakineto Civic Groups
B. -Input-at Program Finding Activities
C. Input at Public Hearings.
D Promoting the Program Via thp Media .;
E. Development of-Promotional Materials.

`28.5 - 25.5
32.*0 36:5
36 34.5-
32 -31.5

= 28. 444 25.50

36.5* 39.5 - 37.5 59.0

17,.0 31.5 24.5
22.5 ° '25.5 34.0
5.0 10.0Y 16.0

15.0 10.0 10.5

1.0 1.0 1.0

8.5 13.5 13.5 .'

6.0 8.0, 24'.5-

'. 1,2.5 10.0 3.5*

22.5 25.5 19.0-
8.5 18.0 2.0

3415t 2505. 33.0
3.0 2.5 6.0 ,

22.5 13.5 18.0'
26.0 .34.5% 30.O

,

28.0

,36.0

28.0 .

16.0

13.5

33.5
36.0
13.5

13.5

1.0,

11.0
21.5

2.5

25.0

5.5

33.5
5.5 . .

18.5

30.5'

33,

28.0
9.0
9.0
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TABLE 3
PAGE. TWO

--z 1

vo a

air

Equipment and Facilities
/A. Review of Equipment and Facilities. -. 2.0 2.5

B. Survey of Equipment in Industry . . . 10.5 13.5
C. Suggesting Equipment Replacement. . . '4.5 6.5
D. Calculation of Depreciation Allow-

ancgs / 41.0 . 39.5
E. Suggesting"Bid Solicitation . . s . . 34,5 20%5
F. Soliciting Equipment Donations. . . . 22.5 31.5

. Program StaffIng
A. Review of Teacher selection Criteria 39.0 36.5
B. Suggesting Recruitment PolicieS" . . . 39.0 39.5.
C. Recommending Potential Candidates . . 26.0 20.5
D. Review of Teaching Applicants . . . . 39.0 39.5

Jk4-
,

. oram Review
Evaluation of Student Performance .

B. Evaluation of Teacher Performance ..,.

C. Use of Annual State Department .

Review Questionnaire.
D. Suggestions for Program Improvement .

E.. Comparing Accomplishments with
4Sta.4ed.Objectiyes. . . - . . , . . .

F. Making Periodic Reports to Adminis-
tration

-- EXISTING
NC C

20.0 25.5
30.0'. 31.5

15.0 13.5
4.5 6:5

18.0 18.0

,.19J,0 18.0

. Obtaining Community Resources
A. Arranging Field Trips 32.0 25f9
B. Recommending Potential Co-op Work ,

.

Stations I' ' 7.0 5.0
C. Identifying Community Resources . . . 10.5 4.0
D. Obtaining Personnel for Classroom

Presentations ..... ,. # .... . 12'5 16.0
E. Obtaining Consultants for Teachers. . 26.0 25.5

28

(

SUGGESTED
NC , C

' -8.5 5.5
16.0 13.5
8.5 .e..As, 49.0

37.5
,35.0
24.5

.37.5
, 33.5

_418.5

-

39.5 37.5
39.4 . 1 40.0,

31.5 - 30.5
41.0 41.0

20:0 28.0
28.0 16.$

24.5 . 21.5
6.0 25.0

10.5 13.5_

21.5. 21.5
,

.

. 31.5, 28.0-

6.0 5.5
3.5 : 2.5

12,6 16.5
21.5 -25.0



TABLE 4

:
"RANKING OF SPECIWC ADVISORY COMMITTEE FUNCTIONS FOR'SECONDARY VOCATIONAL EDUCATION
PROGRAMS

--t

RANK
MAJOR COMMITTEE

FUNCTION
SPECIFIC ADVISORY
COMMITTEE FUNCTION

1.0

2.5

5.5

5.5

5.5
5.5

9.0
9.0
9.0

11.0
13.5

13.5
13.5

134:5

16.5

16.5 ,

18.5'

41)
18.5
21.5

'21.5

21.5--.
21.5

25.0

25.0
25.0
28.0

28.Q
28.0
30.5

30.5
33.5

CCA
CCA
OCR
SP

SP
EF

OCR
CPR
CPR
'EF

CCA
OS

OS.
PR
EF

"OCR

PR
SP

EF
CCA .

. CPR.
PR
PR
SP

PR
OCR
CPR
. PR

OCR .

SP

PS

OS

,33.5 CPR.
53,5 SP
33.5). EF
36.0. OS
37.5 -- .EF
7.5 PS

Identification of Occupational Competencies
Review of Performance Objectives
Identifying Community Resources
Notification of Job Openings
Employment of Graduates

.Review'of Equipment and' Facilities

Recommending 'Potential Co-op Work Stations
Promoting:the Program Via the Media
Development of Promotional Materials
Suggesting of Equipment Replacement'
Development of Program Goal Statements
.Survey of Community Needs
Use of Community Survey Data,
Comparing Accomplishments with Stated' Objectives
Survey of Equipment in Industry
Obtaining Personnel for Classroom Presentations
Evaluation of Teacher Perfromance
Review of Follow-Up.Studies
Solicatirig Equipment Donations
Review of Topical Outlines.
Speaking to Civic Groups -

-Use of Annual State Department Questionnaire
Making Periodic Reports to AdMinistration
Organization Employer-Student Conference

. Suggestions for Program:Improvement
Obtaining Consultants for Teachers
Input at Pub Hearings
Evaluation of tudent Performance
Arranging Field Trips
Leasion with M.E.S.C. :

Recommending Potential Candidates
Consultation with Michigan Employment Security

CoMmission
2lifut at Program Funding Activities..

Writing Recommendation Letters for Students
Suggesting Bid-Solicitation
Use of Occupational Outlook Hankbodk
Calculation of Depreciation Allowances
Review of Taacher Selection Criteria

,A.0* OS Use of.Michigan Manpower DevelopmentHandbook
40.0' . PS Suggesting Recruitment Policies
41.0 PS Review of Teaching Applicants
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TABLE 5

RhNK,OF EXISTING AND SUQGESTED ADVISORY COMMITTEE ,ACTIVITIES AS VIEWED py
VOCATIONAL DIRECTOR =S

"fl=

AS VIEWED IN 1976
-N=27 .,9

EXISTING- SUGQESTED

Occupational Surveys ,
4

A. Use of Michigan Manpdwer Development
Handbook,

B. Consultationwith:ichigan Emkloyment
Security ComMissi n . ....

C. Use of Occupational Outldok,Handbook
D. :Surveys Community Needs
E. Use of Community Surviey Data

Course Content Advisement'

6 '

9

13

22,
.

.T5

15

21 :

12

14

.4

12

13

4

g >,
- 8

3

5

5

,7.4

22.2
22.2
33.3
48.1

81.5

55.6
55.6
77.8

_

44,4
51.9

14.8
44.4
'48.1

14.8
.

$3.3
29.6
11.1
18.5
18.5

.1S.0

.

28.5
28.5
20.0
12.0

1.0

8.5
8.5
2.5

15.0

10.0,

36.0

12.0,
36.0 ,

4.0
23.0
38.5 .-

32.5
32.5

8

12
11

18
17

21

16
17
21

15

19

a
..18

17

8

11

13

ir
12.

14'

,

'

,

29.6

44.4
40.1

66.7
63.0

77.8

59.3
63.0
77.8

.

55.6
70.4

31.3
66.7

63.0
29.6

,

40.1
48.1
40.1
44.4
51.9

35.0

23,5
27.5
8.5
11.5

2.0

15k0
11.S
.2.0

18.0

, 6.0

32.5
-8.5

11.5

35.0 .

27:5

21.5
27:5 ,
23.5'
20.0

A. Identification.of Occupational
Competencies

-
B. Development of Program Goal State=

meets ...., . . . . . .4 . : . .,. . .

Amk. .Review of Topical Outlinps (

IIP.,-Review of PerforMance Objectives. .

-,'Student Placement
.

A. ,Organization of Employer-Student
,

Conferences . . - . .',. . r . . . -. .

B: Notification-Jot Job Openings:: .1. .

C.. Writing Recommendation Letters or
Students ° -'. . . .; , .

.

ID. Employment of Graduates .,. . . . .

E. Review of Follow-Up Studies..
'

1

. .

F. Liaison with M.E.S.C. .':- .. : :,

,

. .

Community Public Relations !h.-

A. Speaking to.Civic Groups IP% '

B. Input ,at Program Funding Activities .

C. Input at Public Hearings. . . 1 .1. .

D. Promoting the Prdgram Via*the Media .

E. 'Development of Promotional Materklas,

4

.30 .

Zo.



-TABLE s

RANK OF EXISTING AND SUGGESTED ADVISORY COMMITTEE ACTIVITIES AS VIEWED BY

111
VOCATIONAL DI.RECTORA

TABLE
PAGE TWO

AS VIEWED IN= 1976
N=27

.EXISTING SUGGESTED.
NO. Percent RANK ENO. Percent. RANK..

/
. f .

S. ,Equip.ment andp Facilities
A. Review of Equipment and Facilities. . '21

B. Survey of Equipment in Industry . . . 12.

C. Suggesting Equipment Replackent.'. . 16
/ p._ Calculation of Depreciation Allow-

'ances 1

E. Suggesting Bid'Solicitation 9

F. Soliciting Equipment Donations. 9

6. Program Staffing
A. Review of Teacher Selection Criteria
B. Suggeting Recruitment Policies .

C. Recommending' Potential Candidates .

D. Review of Teaching Applicants .%.

7. arogram Review
.

imp Evaluation of StUdent Performance . .

B. Evaluation of.TeachecPerforinance .

C. fieof.Ahnual.State Department,
Review Questionnaire

D. Suggestions for Program tmprovement .

E. compdring Accomplishments with
Stated Objitctives

F. .Making Periodic Reports to Adminis-
tratioh.--

7

17

B. Obtaining Community Resources
A. Arranging Field Trip;
B. Recommending Potential Co-op Work

Stations
C. -.Identifying Community Resources . .

D. Obtaining Personnel for Classroom
Presentations

E. Obtaining Consultants forTeachers.

16
13

7

5

77.8 2.5 '21 77.8 - 2.0
44.4 15.0 19 . , 63.0, 11.5
59-.7" 6.5 16 59.3 i '15,0

3.7 41.0 4 14.8 41.0
33.3 20.0. 7 25.9- 37.0
33.3 20.0 9 33.3 32.5

63:0 5.0 16 59.3 15.0
70.4 4.0 20 74.1 4.0

40.1 17.0 15 55.6 18.0

33.3 20.0 11 40.1 27.5

25.9 25.0 10 37.0 31.0
11.1 38.5 5 18.5 40.0
25.9 ' 25.0 6 22.2 38.5
22.2' 28.5 6 22.2 38.5

14.8 36.0 11 40.1 . 27.5
18.5 32.5 8 29.6 35.0

22.2 28.5 11 40.1 27.5

59.3 6.5 19 70,4 6.0
48.1 . 12.0 19 70.4 6.0

,
'25.9 25.0 15 , 55,6 18%0
18.5 32.5 13 48,1 21.5



TABLE 6
i

RANKING OF SPECIFIC ADVISORY COMMITTER FUNCTIONS FOR SECONDARY VOCATIONAL. ED-. UCATION PROGRAMS: . *

EXISTING 1976
.

RANK
, MAJOR COMMITTEE

FUNCTION
,SPECIFIC ADVISORY

-COMMITTEE FUNCTION

1.0
'2.5

'. CCA
.

CCA
Identification of Occupational Competencies
'Review of Performance Objectives

2.5 EF Review of Equipment and Facilities
4.0 PR Suggestions for Program Improvement
5.0 PR Use of Annual State DepartFent Questionnaire6.5 EF Suggesting Equipment Replacement

,,6.5 OCR Recommending Potential Co-op Work Stations
'8.5 CCA Development af Program Goal Statements8.5 CCA Review of Topical Outlinet
10.0 SP Notification of Job Openings
12.0 OS ,

Use of Community Survey Data
12.0 SP Review of ,Follow-Up Studies
12.0 OCR Identifying Coimunity. Resources ,15.0 SP Organization of Employer-Student Conference
15.0 SP Employment of Graduates
15.0 EF Survey ofEquipment in Industry
17.0 PR Comparing Accomplishments with Stated Objectives20.0 OS Survey of Community Need
20.0 i

CPR Speaking to CivicGroups
20.0 -a

EF Suggesting Bid Solicitation
20.0 ER Soliciting Equipment Donationt(
20.0 PR Making Periodic Reports to Administration
23.0 ) CPR Input at Prograi1 Funding Activities
25.0 PS Review of Teich r Selection Criteria25.0 PS Recommending Potential Candidates
25.0 OCR Obtaining Personnel for Classroom Presentations28.5' OS Consultation with Michigan Employment Security

28.5 PS
Coidission cl-,

Reyiew of Teaching Applicants
28.5 OS Use of,OccuPtional Outlook Handbook
28.5 OCR Arranging Field Trips

* .32.5 CPR , Development of Promotional Materials
32.5 ' 'CPR Promotion of the Program Via the Media ,.
32.5 PR Evaluation of Teacher Performance
32.5 OCR Obtaining Consultants for Teachers.

. 36.0 SP Writing Recommendation Letters'for Staents
36.0 _N ,SP * Leaison with M.E.S%C.
36.0 PR Evaluation of Student Performance
38.5 CPR Input at Public Hearings ,!;)

-.38:5-- PS Suggesting Recruitmeht Policies,
-40.0 OS Use of Michigan Manpower-Devetbpment Handbook41.0 EF Calculation of Depreciation Allowance,

+ti



TABL 7

RANK DIFFERENCES BETWEEN'SUGGESTED 1974 ADVISORY COMMITTEE FUNCTIONS AND-'
EXISTING 1976 FUNCTIONS FOR SaCONDARY VOCATIONAL DIRECTOR

Specific
Committee
FunCtion

Suggested
Rank
1974

Existing
Rank
1976

,Rank

Difference

IA

IB

IC
ID

IE

ILIA

IYB
IIC
IID

59.0
33.5

36.'0

15.5
13.5

1,0

ti 11.0

N21.5
2.5

40.0
28.5
28.5

20.0
12.0

1.0
8.5
8:5
2.5

1.0
-5.0

6.5
-1.5

0.0
-2.5

-13.0
0.0

IIIA 25.0 15.0' -10.0
IIIB 5.5 10.0 4.5
IIIC 33.5 36.0 2.5
IIID 5.5 15.0 9.5
IIIE 18.5 12.0 -5.5

-IIIF 30.5 36.0 5.5

IVA 21.5 20.0 -1.5
IVB 33.5 23.0 -10.5
IVC 28.'0 38.5 10.5
IVD 9.0 32.5 23.5

9.0 32.5 23.5

VA, 5.5 2.5, -3.0
VB 13.5, 15.0 1.5
VC 9.0 6.5 72,5
VD 37.5 41.0

, 3.5
VE 33.5 20.0 -13.5
'VF i8.5 20.0 -1.5

VIA 37.5 25.0 -12:5
VIB 40.0 38.5 -1.5
VIC 30.5 25.0 -5.5- '
VID 41.0 28.5 -12.5'

VIIA 36.0 8.0
VIIB
,V1IC

16.5
21.5 1

32.5
5.0

16.0

-16.5
VIID 25.0 4.0 -21.0
VILE 13.5 17.0 3.5
VIIF 21.5 20.0 -1.5

33



/

,

Specific S4gested
Committee Rank
Function '1974

Existing
Rank Rank.

'1976 Difference
.

VIVA .2B.0 28.5 0.5
VIIIB 5.5 6.5 1t0 .

VIIIC 2.5, 12.0 9.5
VIIID 16.5, 25.0' 8,5
VIIIE 25.0 32.5 7.5

/
-.:1

e

/ i
4

1

.

I

34

tr

i
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TABLE 84.

SUMMARY OF RESPONSE FROM OCCUPATIONAL DEANS - 1976 FOLLOW-UR STUDY

RESPONDENT.,
NUMBER NUMBER
MAILED RETURNED PERCENTAQU-

Occupational Deans who
.participated in the 1974
Assessmejit, 1976 FollowUp
and the Advisory Committee
Workshop or Utilizedthe

Self-Instructional Material

Occupational Dealis who
participated ih only portions
OF the total evaluation
package

:TOTAL OCCUPATION DEANS IN
FOLLOW-UP STDDY,7J-

r.

I

9

13

30 - 22

35
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4 TABLE 9.

)

RANKING OF EXISING AND SUGGESTED ADVISOkY COMMITTEE iNf6TiES
ASVIEWEIPBY OCCUPATIONAL DEANS OF COMMUNITY COLLEGES -

AS'VIEWED-IN 1974 '

. N=7
k

EXISTING SUGGESTED
. Na. Percent RANK NO Pqrcept 'RANK -

Occupational Surveys
A. Use. of Michigan Manpower Deyelopment

HandbOok
,,B. Consuljation with Michigan Employment

Security Commission
C. Use of Occupational Outlook Handbook
D,- Surveyi Comqunity Needs'. .- . .

E. Use of Community Survey Data

Course-Content 'Advisement
Identification of OccupatiZnal
Competelcies.'

B. Development of Program Goal State-
ment's . ......... .

C. Review of Topical'Outlines
-11110, Review of Performance Objectives.

Student Placement

14.3 28,5 28.6 35.5

2 28.6 21.5' 2 28.6 35.5
3 42.9 14.0 ""\ 5 771.4 18.5
4 57.1 6.5 S = 7 18.5
3 42.9 14.0 5 71_4 18.5

A. Organization of Employer-Student
Conferences 1

B, Notification of Job Openings 4

Writing Recommendation'Letters for
Students 1

D. 'Employment of Graduates 3
E. Review of Follow-Up, Studies '2'
F. Liaison with MESC' 1

Community Public Relations
A. Speaking to Civic Groups 6
B. (Input at Program Funding Activities 1

C. -Input at Public Hearings 0

D. Promoting the Progrqm Via the Media 0,
E. Development of Promotional Materials. 1

: 71.4. 2.0 7 10T.0 4. 5.0
i

42.9 .14.0: 5 71.4 18,5
57.1 6.5 6 85.7 9.5
42.9 14.0 5 71.4 18.5

e 14.3

57.1
28.5
6.5

57.1 28.0
100.0 3.0

14.3 28.5 3 42.9
42.9 14.0 6 85.7
28.6 21, 5- 7 1700.0
14.3 28.5 5 71.4

- 0.0 37.0
'- 14.3 28.5

0.0 p37.0
0.0 37.0
14.3 28.5

36

33.4
.9.5
3.0

18.5

3 42.9 33.4
4 57.1 28.0
4 57.1. , 28.0
'4' 57.1 28.0.
5 #11% 71.4 18.5



TABLE
PAGE TWO

424

5. Equipment and Facilities
A. Review of Equipment and Facilities. .

B. Survey of- Equipment in Industry . .

C. Stiggesting Equipment Replacement. , .

D. Calculation of Depreciation Allow-
ances .....-

E. Suggesting Bid Solicitation
'P. Soliciting Equipment Donations. . .

6. Program Staffing .

A. Review of Teacher Selection Criteria
°''1!-, B. -Suggesting' Recruitment Policies . . .

C.' Recommending Potential Candidates -. .

D. Review of Teaching Applicants' . -. : .

Me` 6viewgram
'T. Evaluation of Student Performance . .

B. Evaluation of Teacher Performance .,.
:C. Use,of Annual State Department,

Review Questionnaire
D. Suggeitions for Program Improvement
E. Comparing Accomplishments with

Stated Objectives , .

F. Making Periodic Reports to Adminis-
_tration . ........ ,. . . . . .

Obtaining Community Resources
A. Arranging Field Trips

. ,

B. Retommeriding,Potential Co-op Work
Stations

C. Identifying Community Resources . .

D. Obtaining Personnel for Classroom
Presentations

E. Obtaining Consultants for Teachers.-
.

NO.
EXISTING,
,Percent RANK .NO.

SUGGESTED,
Percent RANK

.

.

4 57.1 6.5 6 85.7 9.5
.3 42.9 14.0 4' 57.1 28.0
4 57.1- 6.5 5 . 71.4 18.5

- .

0 0.0 37.0 0 0.0 39.0
0 0.0 37.0 0 0.0 39.0
1 '14.3 28.5 4.. 57.1 28.0

°

0 0.0 37.0 0 0.0 39.0
0 0.0 37.0 0 OA 39.0
2 28.6 21.5 4 57.1, 28.0
0 0.0 37.0 0 -0.0 39.0

2 28.6 21.5 85.7 9.5
1 14.3 28.5 6 85.7 9.5

2 28.6 21.5 4 57.1 28.0
4 57.1, 6.5 6 85.7 9.5,

2 28.6 21.5 6 85.7 9.5

0 0.0 3.0 5 71.4 18.5

--.

3 42.9 14.0 6 65.7 9.5

5' 71.4 2.0 7 100.0 3.0
5 71.4 2.0 7 100.0 3.0

442.9
,

.3 14.0 5 71.4 18.5-
3 42.9 , 14.0 4 , 57.1 28.0

37



TABLE 10,.

COMPARISON OF RANKINI OF EXISTING AND SUGGESTED OCCUPATIONAL ADVISORY COMITTEE
ACTIVITIES AS VIEWED BY OCCUPATIONAL DEANS IN 1974 (Controlled and. Noncontrolled)

1. Occupational Surveys
A. Use of Michigan Manpower Development

Handbook
\B. Consultation with Michigan Employment

Security Commission
C. Use of Occupational Outlook Handbook
D. Surveys Community Needs
E. Use of Community Survey Data

2.- 'Course Content Advisement AA. Identification of Occupational
Competehcies

D. Development of Program Goal State-
ments

C. Review of Topical Outlines
4, Review of Performance Objectives.'.

3. StudentPlacement
A. Organization =of Employer-Student

Conferences
1. Notification of Job Openings
C. Writing"Recommendation Letters for

students
D. Employment of Graduates

.E. Review.of Follow-Up Studies
F. Liaison with ME S C

. EXISTING SUGGESTED
NC

28.5

24.0
18.5
18.5

12.5

3.5

12.5
12.5
18.5

24.0
12.5

3.5

8.0

18.5'
24.0

4. Community Public Relations
A. Speaking to Civic Groups 38;0-
B. Input at Program Funding Activities . 28.5
C. Input atPublic Hearings

33.0
D. Promoting the Program Via the Media . 33.0'
E. Development of Promotional Materials. 28.5

.

28.5 23.0 55.5

21.5 23.0 35.5
14.0 23.0 18.5
6.5 9.0 , 18.5 0
14.0 9.0 18.5 ,

2.0 1.0 3.0

14.0 3.5 18.5
6.5 15.0 9.5

14.0 9.0 18.5

28.5 31.5 28.0
6.5 15.0 3.0

28.5 35.5 33.5
14.0 15.0 9.5-

.21.5 9.0 3.0
28.5 23.0 18.5

37.0 31.5 33.5
28.5 31.5 28.0
37.0 . 28.0
37.0

.31.5

31.5' 28.0
28.5 31.5 18.5



TABLE 10
PAGE TWO

Equipment and Facilities
A. Review of Equipment and 'Facilities. .

B. Survey of Equipment in Industry . .

C. Suggesting Equipment Replacement. . .

D. Calculation'of Depreciation Allow-
ances .

E. Suggesting Bid Solicitation
F. Soliciting Equipment Donations. , .

Program Staffing . -

A. Reviewef Teacher Selection Criteria.'
B. Suggesting Recruitment Policies . . .

C. Recommending Potential Candidates-. .

D. Review of Teaching' Applicants . . . .

11,
ogram Review

Evaluation of Stddent.Performance
B. Evaluation of Teacher Performance .

C. Use of Annual State Department ,

Review Questionnaire
D. Suggestions for Program IMprovement

.

E. Comparing Accomplishments with
Stated Objectives

.
F. Making- Periodic Reports to Adminis-

tration .

Obtaining Community Resources
A. Arranging Field Trips
B. Recommending Potential Co-op Work

Stations
C. Identifying Community Resources . .

D, Obtaining Personnel for Classroom
Presentations

E. Obtaining Consultants for Teachers.

4

,pISTING 5,11GGESTED
NC C NC

1.0

12.5
12.5

38.0
3$.0
18.5

6.5
14.0
6.5

37.0
37.0
28.5

.

.38.0 37.0
33.0 37.0
38.0 21.5
38.0 ' 37.0

28.5 21,5
33.0 28.5

24,0 21.5
3.0 6,5

18.5 21.5

33.0 37.0

24.0 , 14.0

5.5 2.0
5.5 ,2.-O

8.0 14.0
8.0 14.0

39"

.-

3.5 9.5
18.5 28.,0

3.5 . 18.5

39.5 39.0
41.0 39.0
23.0 28.0

37.5 39.0
37.5 39.0 ' -

35.5 28.0
39,5 39.0

23.0 9.5
27:5 9.5

18.5 -' 28.0
3.5 9.5-

9 Is 9.5,

23.0 18.5

27.5. 9.5

9.0 s. 3.0
9.0 3.0

15.0 18.5
15.0' 28.0



TABLE 11

RANKING OF SPECIFIC,ADVISORTCOMMITTEE FUNCTIONS FOR POST SECONDARY VOCATIONAL
EDUCATION PROGRAMS

MAJOR COMMITTEE SPECIFIC ADVISORY
RANI( FUNCTION COMITTEE FUNCTION

3.0
3.0
3.0

. 3.0
3.
9.5
9.5
9.5

9.5

9.5

9.5
18.5
18.5

18.5

18.5
18.5
18.5
18.5
18.5

18.5

18.5
28.0
28.0
28.0
28.0
28.0
28.0
28.0.
28.0-

28.0
33.5,
33.5
35.1-5

'35.5

1-'439.0

39.0
39.6
39.0

39.0

CCA
SP
SP

OCR
OCR
CCA
EF
SP
PR
PR
PR

4' PR
OCR
OS
OS
,OS

CCA
CCA
SP

CPR
EF
PIS

OCR'
SP

CPR
CPR
CPR'
EF
EFI

PS

PR

Identification Of Occupational Competencies
Notification of.Job Openings
RevieciOf Follow-Up Studies -

Recommending Potential Co-op Work Stations
Identifying Community Resources
Review of Topical Outlines
Review of Equilmierit, and Facilities
Employment of Graduates
Evaluation of Studett Performance
Evaluationof TeaCher Performance
Suggestions for Program Improvement
Comparing Accomplishments with Stated Objectives
Arranging Field Trips
Use of OccuPational Outlook Handbook:
Survey of Community Needs
Use of Community Survey Data

Development of Program Goal Statements
Review of Performance Objectives
Leaison*with M.E.S.C.

Development of Promotional materials
Suggesting Equipment Replacement
Making Periodic Reports to Administration
Obtaining Personnel for Classroom Presentations
Organization of Employer-Studefit Conference.
Input at Program Funding Activities
Input at Public Hearings

Promoting the Program Via the Media
Survey of Equipment in Industry
Soliciting Equipment Donations
ReCommending Potential-Candidates
Use of Annual State D4artmeht Reyiew

Questionnaire-
OCR Obtaining Consultants for Tea-chers
SP Writing Recommendation Letters for.ttudents

CPR Speaking to Civic Groups
OS - Use of Michigan Kappower Development Handbook
OS Consultation with Michigan Employment Security,

Commission
EF CalculatiOn of DepreCiation Allowances-
EF Suggesting Bid*Solicitation
'PS Review of Teacher Selection Criteria
PS- Suggesting 'Recruitment Policies
PS Review of Teacbirig. Applicants

40
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'TABLE 12
.

NG OF EXISTING AND SUGGESTED ADVISORY COMMITTEE ACTIVITIES
VIEWED BY OCCUPATIONAL DEANS OF COMMUNITY COLLEGES

AS VIEWED IN 1976

N=7

.

Occupatibnal Surveys

EXISTING

4.

SUGGESTED

A. Use of ,Michigan, Manpower Development
Handbook

B. 'CQnsultation'w10 Michigan Employment
Security Commission

C. Ute of Occupational Outlook_ Handbook,`
D. .Surveys Community 'Needs
E.' Use of Community Survey'Data

;Course Content AdVisdment

0

.5
6
5

-6

/
4,

4

4

3

5

3

3*

.

0

. 2

0

3
1

0.0

28.6
71.4
85.7
71.4

85.7

57.1
, 57.1

47.1

42.9,

71.4

28.

85.7
42.9

'42.9
,

0.0
28.6

0.0

42.9
14.3

.

''

40.0

32.0
8.5
2.5
8.5

.2.5

.

16.5
16.5
16.5

25.0

8 5

32.0
2.5

25.0
25.0

40.0 .

32.0
40.0

25.0
37.0

1 ',-e14.3

1. 14.3
'5 71.4
6 85.7
6' 85.7

6 85.7

..'

3 42.9
4 57.1
5 71.4

4 57:1
5 71.4

4 57.1
5 71. -4

4 57.1
42.9
,

3- 42.9
2 28.6
3 42.,9

5
.

71.4
5 0. 71

:

,.

-40.5

40°.5

13.5
4.0

4.qa'

4.0

.

'31.0
11.5

:

13.5

11.5

13.5

11.5

13.5,

11.5'

51.0

...

31.0
37.5
31.0

13.5
13.5 .

A. Identification of Occupational
-Competencies

B. Development'mentof Program Goal State-
ments

C. Review of Topical Outlines. . . a.
il. Review of Performance Objectives. .

Student Placement
A. Organiiation of. Employer-Student

Conferences
B. Notification. of job-Openings
.C: Writing Recommendation Letters for

it-W.:lents ,,,

D: Employment of Graduatest,
.1. kteview of Follow-Up Studies
F:,', Liaison withMESC

I-,, .

community Public Relations
A.' Speaking to Civic Crimps -

\B. Input at Program Funding Activities .

"C. Input at Public
.

.

14 'Promoting the Program a the Media .
'E. -Development of Promotional-Materials.

A
\ ID

..



TABLE 12
PAGE TWO

NO.

EXISTING'
Percent RANK NO.

SUGGESTED
Percent RANK

Equipment and Facilities ,

A. Review .of Equipment and Facilities. t 85.7', 2.5 6 85.7 4.0
B.' Suivey of Equipment in Industry . . . 6 85 7 2.5 6' 85.7 4.0
C. Sug%esting Equipment Replacement;., . 6' 2.5. 6 85.7 4.0
D. Calculation of Depreciation Allow.:

.,,
. . .

antes , L 14. 37.0 2 28.6 =37.5
E. Suggesting Bid Solicitation 1 14.3 37.0 -3 42,9 31.0
F. Soliciting Equipment Donations. 2 28.6 32.0 - 3 42.9,. '31:0

h
t ,

Program Staffing
,

A. Review of Teacher Selection
.

Criteria 4 57.1 .16.5 5° 71.4 '13.5
B. Suggesting Recruitment Policies . . . 2 28.6' 32.0 2 28.6 37.5
C. Recommending Potential' Candidates . . 4 57.1 16.5 5 71.4 13.5
D. Review of Teaching Applicants . , . . 2 28.6 32.0 2 28.6 37.5

Program Review -

. Evaluation of SIudent Performance , . 4 t7.1 16.5 5 71.4 13.5
Evaluation of Teacher Performance .- 2 28.6 32.0 4 57.1 11.5

C. Use of Annual State Department .

Review Questionnaire .. .. 4 ' 57.1 16.5 3 42.9 31.0
D. Suggstions for Program Improvement : 5 71.4' 8.5 6 85.7' 4.0-
E. Compating Accomplishments with

Stated Objectives'. , .. . . 57.1 16.5 5 71.4 13.5
,F. Making Periodic Reports 10 Adminis-
. tration -

.
.

0. e ,

4 57.1 16.5 , 4 .57.1 11.5

Obtaining Community esouites
A. Arranging Field Trips 3 42.9 25.0 57.1 11.5
B. Recdmmending Potential Co-op, Work

.Stations. ., 3 42.9 25,0-
.

3 42.9 3f.0
C. Identifying Community Resources .. . . 5 71.4 8.5 5 71.4 13.5
D. _Obtaining Personnel for Classroom

.

tresentations , 5 71.4 8.5 - i.t 0 71.4 13.5
E. Obtaining Consultants. for, Teachers. 4 ' 57.1 16.5,, 3 42.9 31:0

42
0 y



TABLE. 13

RANKING OP SPECIFIC ADVISORY COMMITTEE FUNCTIONS FOR'OOST-SECONDARY VOCATIONAL
EDUCATION PROGRAM, .

MAJOR TMMITTEE
RANK FUNCTION

. EXISTING 1976

SPECIFIC ADVISORY.

COMMITTEE FUNCTION

2.5
2.5

CCA
OS

Identificationof Occupati9nal Competencies
Survey of Community Needs

2.5 SP . Employment of Graduates ,

2.5 EF Review of Equipment and Facilities
2.5 EF Survey of Equipment in Industry .

2.5 EF Suggesting Equi.pment- Replacement
8.5 OS ' Use of Occupational Outlook Handbook

. 8.5 OS Use of Community Survey Data 0

8.5 SP Notificationiof Job Openings .

8.5 PR . Suggegtions for Program Improvement
8.5 OCR -Identrfying.Community Resources'
8.5 OCR . Obtaining Personnel for Classroom Presentations

16.5 CCA Development of Program Goal Statements.
.

16.5 CCA Review of Topical 'Outlines
1.6.5" CCA . Review Performance Objectives t-

,

16.5 PS .

.of

.eview of Teacher Selection Criteria
16.5 .PS Redommending,Potential Candidates
16.5 PR Evaluation of Student Performance

-.

16.5 . PR Use of Annual State Department Review
Questionnaire .'.

16.5 PR .

Comparing AcComplishments with Stated Objectives
16..5

("41& Making Periodic Reports to Administration
`16.5 OC Obtaining Coneultants for Teachers
25:0 SP Organization of Employer-Studeht Conferences

'25.0 SP - ,Review of Follow-Up Studies
25.0 SP Leaison with M.E.S.C.
25.0 CPR

,

Promoting the Program Via the Media
25.0 OCR Arranging Field" Trips
25.0 OCR Recommendiig potoirtial Co-op Work Stations
3.0 OS' Cbnsultation with the Michigan Employment Securit)

.

Commission
. . /

'32.0 SP Writing Recommendation Letters'for Students.
32.0 . CPR Input at Piokram Funding Activities

T42.0 EF Soliciting Equipment Donations
32.0 . PS Suggesting Recruitment Policies
32 -.0 PS Review of Teaching Per!ormance
37.0 CPR DevelopMent of Promotional Materials
37.0 EF Calculation of Depreciation Allowances .

37.0 EF ,Suggetting Bid:S9licitation'
t' ...

40.0 OS Use of Michigan Manpower Development Handlpok.
A0.0' CPR Speaking to Public Groups
40.0 CPR' Input at Public Hearings

40"



IS. TABLE 1445'

RANK DIFFERENCES/BETWEEN SUGGESTED 1974 ADVISORY COMMITTEE FUNCTION AND

EXISTING 1976FUNCTIONS FOR POST-SECENDARY OCCUPATIONAL DEANS . -

.

V -. r
Y'

'SPECIFIC -SUGGESTED EXISTING
COMMITTEE -RACK RANK RANK
'FUNCTION 1974 1976 DIFFERENCE

IA
IB

IC

ID
IE

IITA
IIIB
IIIC
IIID
IIIS
IIIF

IVA
IVB
IVC

Pip
IVE

VA
VB
_VC

VD
VE
VF

VIA
VIB
VIC

35.5

35.5
.

48.-5

18.5

18.5

3.0
18.5

9.5

18.5

:28.0
3".0

33.5
9:g
3.0

18.5

'33.5
28.0

28.0
28.0

18.5'

;k14.5 9.50
wty 0' 28.0

. .

'39.0

39.0

a 28.0

30.0

-4:39.0

28.0
39%0

)

40.0 4.5
32.0 -3.5
8.5 -10.0
2.5 -16.0.
845 -10.0

2.5 -0.5
16.5 -2.0
16.5 7.0

16.5 -2.0'

25.0
8.5 5.5

32.0
2.S -7.0,

25.0 22.0
25.0 6.5

40.0 , 6.5 '

32 4.0
40:0,, 12.0
25.0 -3.0
37.0 18.5

2.5 -7.0
2.5 -25.5
2.5 -16.0
37.0 -2.0

17.0 - -2.0
32.0 4.0

16.5 -22.5'

32.0 17.0
16.5 -11.5.

-7.0

7.0
22.5

-11.5
i -1.0

7.0

-2:0

15.5

22.0
5.5

-10.0
-11.5

Li

VIIA
VIIB
inn

00°
, 9.5
9.5
28.0

16.5,

32.0

'16.5.

VIID, 9.5 8.5

VI1E 9.5 16.5

VTIF f8.5 16.5

VIIIA 9.5' 25.0

VIIIB S.O. 25.0 (

'VIIIC 3.0 , 8.5

VII] D 18.5 8.5

VIIIE 0 . 28.0 .16.5



TABLE 15

COMPARISON OF ORIGINAL WORKSHOP PARTICIPANTS EXPECTATIONS OF ADVISORY COiNITTEE
ACTION PLAN AND THEIR FOLLOW-UP RESPONSE

N=15_

. Occupational Surveys
A: Use ff Michigan Manpower Development

Handbook. . . ..... . .

B. Consultation with Michigan Employment
Sechrity CommiS"sion

C. Use of Occupational.Outlook Handbook
D:. Surveys Community Needs
E. Use of Community Survey Data

Course ConDent Advi
A. Identifidation

Competencies
. Development of

ments .

sement

of' Occupational

Program Goal State-

C. Review of Topical Outlines. :
D. Review of Performance Objectives.

1111

5.14tudeilt Placement
A.` Organization of Employer-Student

'Conferences
B. Notification of Job Openings.
C. Writing Recommendation Letters for

students
D Employment of Graduates . . .

E. Review of Follow-Up Studies
F. Liaison Wirth M E S C

. Community Public Relations
A: 'SPItaking to Civic Groups.

. . : .

B. Input at Program Funding Activities
C. Input at Public Hearings
D. -Promoting the Program Vi the Media
E. Development of Promotional Materials.

/qv

4

EXCEEDED EXCEED

cI

PERCE MEETING.
OR EXCEEDING

8

7' 6.

6
8 S

4

. 8
.9

12

6 6
S 8

5 7
4 8
6

3 10,

8' S
9 4
7 5
6 , ; 6
S

. 7

69.2

61..5

53.8
53.8
61.5

69.2 ,

53.3
60.0
80.0

50.6
38.S

41.7
33.3
46.2
23.1

61.5
69.2
58.3
S0.0
41.7



TABLE 1S.
PAGE TWO

. *Equipment and Facilities
A. Review of Equipment and Facilities.
B. Survey of Equipment in Industry . .

C: Suggesting Equipment Replacement. . .
D. ,Calculation of Depreciation Allow-

ances
E. Suggesting Bid Solicitation
F. 'Soliciting Equipment Donations.

Program Staffing
A. Review of.Teacher Selection Criteria.
B. Suggesting Recruitment Policies .

C. Recommending Potential Candidates
D. Review of Teaching Applicants . .

Allrogram Review
7k. Evaluation of Student` erformance .

B. Evaluation of Teacher Performance .

C. Use of-Annual State Department
Review Questionnaire.

D. Suggestidns for Program ImproVement .

E..-Comparing Accomplishments with
Stated Objectiv4s A

F. Making Peiiodic Reports to Adminis-
tration , .

Obtaining Community Resources
'A. Arranging Field Trips

. .

B. RecommendingsPotential Co-op Work
Stations

C. Identifying Community Resources
D. Obtaining Personnel ±or Classroom

Presentations,
E. Obtaining Consultants for Teacheri.

a

,,,

46

EXCEEDED EXCEED OR EXCEEDING

6, 5711
6 8 42.D
6 8 42:9

7 6' 53.8
6 7 46.2

4 -7 36.4
.6 7 46.2
4 8 33.3
5 7 41.7

A

4 8 33.3
6 6 50.0

8 3
. 72.7

6_{ 6 - 50.0

6 6 50.0

5 7 41.7

"6
- ,

7 '46.2

9 3 75.0
7 6 53.8

5 41.1-
S 6 45.5

4



TABLE 16

8,

ORIGINAL4WORKSHOP PARTICIPANTS
WORKSHOP:EVALUATION
(FORM B CODED PINK)

N=32

EVALUATION NUMBER

RxneTlent 3

Good.i 18
So-So 10
Quite Poor- 1

No Good 0

TOTALS 32

I

Excellent = 5

.Good

So-So -
Quite Poor =
No Good = 1

PERCENTAGE

ASSIGNED VALUES

MEAN EVALUATION = 3.68

4 7

9.3
56,3
31.3
3.1
0.0

100.0



TABLE .17

1

SECOND PARTY' TRAINER WORKSHOP

PARTICIPANT - WORKSHOP EVALUATION
(FORM B - CODED WHITE).

EVALUATION

N=158

NUMBER

xcellent 44
Good 79

26_So-So

Quite Poor 8

No Good

TOTALS 158

ASSIGNED VALUES

Excellent =

Good = 4
So-So = 3

Quite Poor = 2

No Good = 1 -7

4

MEAN EVALUATION = 3.99

48 -

* ,

PERCENTAGE

27.8
50.0
16.5
5.1
0.6

100:0

^.1

A

0a0



TABLE 18

BANKING OF RESPONSES TO-EVALUATION OF ADVISORY
COMMITTEE WORKSHOP REGIONAL PARTICIPANTS

+.00

,FORM B (COLOR CODED - PINK)

N = 34*

I. Did the workshop meet your
expectations?

2. Did the workshop provide you
with new, useful information?

3. Did you learn new skills which
you can use in your wok?

4. Will you be better able to work
with advisory.grouvs.

5. Will you use your new advisory
.group skills?

Did the workshop facilities
contribute to effective learning? 28 82'.4

7. Was the :workshop well organized? 28 82.4

8. Did you have sufficient,,
opportunity to participate? 29 85.3

No. . Percent Rank

26 76.5 10:5

27 79.4 7.5 ,

24 70.6 14.5

25' 'e3:5

26.' 76.5 10.5

5.0

5.0

3.0

Did the workshop leader(s)
provide good leadership? 30 88.2 2.0

10. Was the slide /tape or filmstrip
effective and useful? 2 70.6 14.5

11. Wa's the time allotted sufficient? 28 82.4 5.0

12. Were the communication exercises
useful? 21 61:8_ 16.0

13. 'Was the resource section useful? 26 76.5 10.5.

14. Will you use the workshop materials
on the job? 27 79.4 7.5

0 you think the. workshop was worth
your time? 26 76.5 1,0.5

49



16 Ha've you made up an action plan
for your advisory group?

A

17. Would you complete-regt of
the exercises?

, 18. Were you given the Advisory
Comiittee HandbOokr-"A Gu4cle for
the Effective Utilization'of
Advisory Committees?

.44

4".

50

,No. Percent Renk
4

17 50.0 17.0

16 47.1 18.0

32 9h.1 1.0



TABLE 19

RANKING RESPONSES 'TO EVALUATION OF ADVISORY
COMMITTEE WORKSHOP SECOND PARTY TRAINER WORK-

SHOP PARTICIPANTS,

FORM B (COLOR CODED WHITE)

le = 1-.59

1. Did the workshop meet your
expectations?

2. Did-the workshop provide you
with news useful information?

3. Did ybu learn new skills which'
you can use in your work?

Will you be better able to work
th advisory groups?

5. Wil1,you use your new advisory
group'-skills?

6. Did the workshop facilities
contribute to effective learning?

7. Was the workshop-well organized?

8. Did you have sufficient
opportunity to par-fteipate?

9. Did the workshop leade(s)
provide good leadership?

10. Was the slide/tape or film8trip
effective and useful?

-.
11. Was the time allotted sufficient?

12. Were the communication 'exercises
useful? '

13. Was the resource section useful?

14. Will you use the workshOp materials
on the job?

51.

No. Percent Rank

128 '80.5 8.o

139 87.4 4.0

116 72.9 15,0

lAq 79.9

121 76.16 11.5

129 81.1 7.0

142 '89..3 2.0

,
i.

148 93.1' 1.0

141 88.7 3.0

100 62e9 16.0

-123 77.4 10.0'

120 75.5' 13.0

12$ 76.1 11.5

117 73.6 14. 0



No. Percent Rank

15. Do you think the workshop was 4

worth your time? 131 82.4 6.0

16. Have you made up an action plan
for your advisory group? 45.9 17.0

17. WOUla you complete the rest of
the exercipes? 72 45.3" 18.0

18. Were you given the Advisory
Committee .Handbook--"A Guide
for the Effective Utilization
of Advisory*Comittees"? 134 84.3 5.0
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TABLE 20

RANKING OF RESPONSES TO EVALUATION OF ADVISORY COMMITTEE WORKSHOP ay REGIONAL
PARTICIPANTS' AND. SECOND PARTY TRAINER WORKSHOP PARTICIPANTS.

SECOND PARTY

,PARTICIPANT
RANK'

REGIONAL
PARTICIPANT

RANK

SPECIFIC
EVALUATION
QUESTION

1.0 3.0 Did you have suffiCient o .9 ortunity to participate?
as t e workshop well organized?

3.0 2.0 Did the.workshop leader provide good leadership?
4.0 7.5 Did the workshop provide you with newuseful

information?
5.0 1.0 Were you given the Advisory Committee Handbook?
6.0 10.5 Do you think the workshop was worth your time?
7.0 5.0 Did the workshop facilitieS contribute t6 effective

learning?
8.0 10.5 Did the workshop meet your expectations?
9.0 , 13.0 Will you be better able to work with your advisory

groups?
10.0 5.0 Was the time allotted sufficient?
11.5 10.5 Will you use, your new advisory group skills?
11.5 10.5 Was the resource section helpful?
13.0 16.0 Were the communicationslexercised helpful?
14.0 7.5 Will you use the workshop material o'h the job?
15.0, 14.5 Did you learn new skills which you can use in your

work?
16.0 14.5 Was the slide/tape or filmstrip effeative and useful
17.0 17.0 HaVe you made up an action plan for your advisory

group?
'18.0 18.0 Would you complete the rest of the exercises?

ft*



TABLE 21 .

SUMMARY OF RESPONSES FROM WORKSHOP LEADERS. N=21

QUESTION #2

1"

Arq you awareof the utilization of any of the materials developed by beans of the
Vocational Education Advisory Committee Project in any existing vocational educationcourses at your institution?

QUESTION #3

Yes 19

No .. 2

Are you aware of the development of any new courses-regarding the advisory committee
concpt at your institution?

Yes 2

No 19

QUESTION #4

If the answers to questions 2, 3 and 4 were "no", do you 'Ilan on using the advisory
committee material in any future course revisions or course additions?

Yes' 4
No 2

No Response 13

4

.
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VOCATiONAt EDUCATION ADVISORY COMMITTEE PROJECT
' IN-SERVICE WORKSHOPS EVALUATION.REPORT

'Prepared by: Charles.F. Eiszler
James H. Nugent

This report describes the achieveitents of the In-Service Workshops

and the ef'fectivenes's of the Seructural,Commurilcatibns exercises which

were used to'stimulate'problai-solving disqussion in the. workshops. In

theifirst section, data from 14 workshops is considered in aggregate to

determine this extent tb which workshop pertiOlpants d'eveioped greeter

levels of awareness of and'more positive attitudes toward advisory=cok

-

mittee functions. In the second section, data from each of the eight

Structural CommunicationexerciseS are examined to determine if exercises.

were equally effective.

I. EVALUATION OF WORKSHOP OBJECTIVES e

A. The first objective of the In-Service Workshops'involved

ing three dimensions of awareness of advisory mmittee functions in the

workShop participants. These criteria m e summarized as follows:.

1.,ToLdevelop better understandi g of some of the pto4ems.
associated with an advisory ..mmittee function.

2. To developbetteE understanding of positive alternative
apiSroaches.to problems. associated with an advi-ibry_com-
mittee function.

3. To generate new ideas, concepts,,or'peripecti'Ves regard-'
'ing the potential implementation of an adVidbry committee
function.

poht
Structural Coxinunications exercises, each highlighting a4differ-

,

ent advisory committee function,, were made avail#le to wdrkshop partici
, .

. .. .

pants. 'Individuals were encouraged to 'select exercises in terms of their
., .

3



.."

. - .4 - .
.___

, .
local needs and, where several individuals attended from th'es'am-e.systein,

the 18ca1 'teams were encouraged to participate in as many Qf the eight
.

'

exercises as possible. In some workshops, individuals participated in two .

,-

'-

eIiicises and'in others participaeion;mas limited to a single exercise
AO. -,

.

To evaluate the vallie and effectiveness of the Structural Communica-

tions exercises in accomplishing the first objective, several forms of
. -

,
v.

data...were collected. Participation,Response sheets required workshop
,. fe . - . .

- ,

participants td recorda,sequence of problem at three differ-
. 1,..

ent points. in the group discussion. At the completion of each exercise, !
2'`...-

. . .
. participants also coifOleted athree-part ptercite Reaction Sheet. 'Part I

t.
.

...,

a.

of this instrument asked respondents to rate the effectiveness- of the
'

exercise in helping them accompliSh,the three.awarene4s objectives Men-
.

. .- .. 1* .
tioned 'Trdvionsly. 4 fonr=point response scale was ,used for the partici. -

. , , .
, . ,

.
, ., .

.- '
...

_ -
pant 7-ratifig9.: 4';'. . .

.

4 -'Very Mich .Be'Eter
a -.

;

3- Considerably Better

2- Slightly better
..--

-.

l- Ab'better . ' .

.

. .

, . .

In additions after rating each of the three criterion items, Partici-
,4.

.,pants were asked .fo' brieflyllst or' identify specific problems, Positive,
.....

.
4

i

.

alternative approaches, and new ideas for implementation'Of advisory com-

mittee,fubctions that were gained from each exercise. These comments were

used to indicate the validity of the ratings against objective. gains for

0 each criterion item. ,The Exercise Reaction Sheet 'also' asked participants
.

.. ,.

to rate grouplunctidning, (Part II) and identify problems involved in

using structured discussion exercises (Part-III). .
,.

%

%- ..

,..
.

4.4

5°,
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TABLE).

.

FREQUENCY DISTRIBUTIONS, MEANS, AND VARIAN

.EXEROISE
EMS (N=341)

CES
FOR TOTAL WORKSHOP SAMPLE ON

,REACTION SHEET CRITERION IT

A

".

I

O

.

..
.

CR/TERI012 ITEM
,

Very Mdth Better -"
(4Y

Considerably
-Better

(3)

Slightly
Better

L2)

No
Bdtter

11)

Validating
Comments
_PreAPIIIL

Mean Variance
.

1. Develop better under-
, standing of problems?

*

r

,

29 (9%)
.

$ .

. .

,

135 (40%) ':
'142 (42%).. 35.(9%)

. F.

177 .(52504,4,

.

.

.2.461
.

'.622
.

2, under-.

ttanding of positiyeal-

4rnatiydapproaches?
,

N.19.(6%)--
x

. .

101 1300.*
. -

-

)60 (4i%).
. .

-

611{17%)
- - *

.

v

..79 (239'

.
.

- ,

_

i.23
v:

.648
.

..
. 4 .

_Generate new ideas,. con-
Qept4 di perspectives re-
,garding potential imple-

4 t

.

-
. 4-

'- e

- 29 (9%) ,

'",

% 4

a

-

ei 4
-

220 ...Opt),

-

-

55 (160-

,

*
.

37 (10%)

',

.106.(31%)
. 4

. ,.

-

....ii.P

,
.

*

,

.
.596

.

.

'
4

A
. °-

-. , . .. - . ,

. ..

1"-3 Deptndent
- samples;t-ttsteindiCatdd significant

.

differences (p<.01) between all'three means (t
3
>t

2
>t

2
)

S
11.

GO'



Takole 1 presents the distribution_of responses to each criterion item

(awareness objective) aggregated for all eight exercises. Means and vari-
.

ances for the'total group on each item are listed and the percent of res-

pondents who made validating comments on each item is identified.,

The data of Table 1 show that the three dimensions of awareness of

advisory committee functions were developed with differential sacess.

Mean ratings of 2.71, 2.46, and 2.23, respectively, were obtained for cri-

,teria 3, 1 and 2. Dependent-samples t-tests performed on each. comparison

showed significant differences between all three criteria., Exercises were

more'efLective in generating new ideas and perspectives abolit
,

how to im-
, . .f . - , * r a ,, * 4

than
.

I
4

paeglint various advisory coMmittee functions n in deyeloping a bAte
.

. 1'. . .... - . .,- . . . .. ..
...)

undere.tanding-of.theproblems'associated with advisory 'committee euric
... 4 A

The exercises were
.

som

e what le
s...

s effe
cti

v e

.
.

in
.

devei

pping better_ unders t

4.

and:
- .

. .
, .

ing ofthepoSitiVe alternative approaches to problems associated with ad-
,

visory &vo;nmittee functions.
. .

' 'To interpret these findings properly, it should 1;e kept inland that

a mean rating between 2 and 3 in the scale used indicates that respondents

averaged between"slightly-)Iter" and "considerably better"-understanding
.. .

of adVisory committee functions on a1 three criteria. Altheiugh the cri-'

teria were attained with relative success, it appears that the Structural

% , >

',..;, Communications exercises were effective in the absolute sense as well,.

Only 1Q percent, of workshop participants indicated failure to develop

greater awareness of the dimensions repre ented. by either criterion items

1 or 3. However, 17 percent indicated th t they did not develop a better

understanding of approaches to problems associated ifith'advisory committee

functions, (Criterion 2)

6_1

r-

e

.41



The Structural Cothmunication exercises then, appeared to be rather

successful in developing problem understanding and novel ideas for imple-

mentation of particular advisory committee functions but approaches (so-
,

lutions) to advisory committee problems were less frequently generated.
--

The,percent of respondents who made validating comments was 52% on

item 1, 23% on item 2, and 31% on item 3. The percent of'validating com-

ments for each item suggests that ratings may be over-estimates of actual

objective (behavioral) achievement. Although pressures of time may have

mitigated against more frequent validating comments, caution is'needed in

interpreting the apparent success of the exercises when objective evidence

to support:ratings of wprkshop participants islacking:

, .._ .

B1 The sebond performance objective spealfied that positive change in .

_
. ,

.

. .
attitude. toward the roles functions, and valUe.of advisory.comkittees

..1
. . ...,

111 wou rld result from the workshop experience. To measure attitude.toward as-
. - . ..

. . ;
.

. ,
, ..

. . -

'44
pects of advisory committee function, an Advisory COmmittee Opinionriaire

- ,

. .

.

(ACO) was developed:
. .

-7....1, r
Initiallit, 40 items were writtendk6icting'a variety of eral ratles.

. -

or values as well as several specific advisory committee fun 'TheseThese

were basedt. in part, on the data received from the earlier Needs Assess-7

1 . 4.

meet study. Results of a pilot study conducted in July, 1974.(N=11) showed

.. .
,

that a 27-item questionnaire could be constructed from the original 40
. .

items having adequate reliability (coefficient alpha = .70). Both posi-

.

tively d negatively-worded items were written to minimize the effect of

acquiescence. The final version ,of the ACO included 13 items concerning

general roles and attitudes toward advisory committees and 14'items

rected to specific functions covering eight areas identified in the Needs



Study. Total scores 'or both the general roles and specific functions

items were obtained priOr to each' workshop pre) and at the end (post).

All workshop respondents were asked to endorse one of 6.response gate-

gories for each question from "Completely Disagree" (1) through "Com-.

pletely Agree" (6) in a standard Likert-type scale format.

The data analysis was based on aggregate data from all14 workshops.

Means,and standard deviations of.the pre and post scores for items 1 - 13

are presented in.Table 2. Mean pre-opinionnaire item scores were all

. I-.
TABLE 2

MEP:NS AND STANDARD DEVIATIONS OF PRE AN1 POST pPINIONNAZRE ITEMS 1 - 13

# 1. There.shoulebe little contaqt.be7
tureen school, mEpc, and other com-
munity agencies.

nistrative commitment'to using
act4sory committees-is a key to
`teir effectiveness. -

# 3. Funding of advisory committee pro-
jects and activities would not,
affect",their sources.

0Finding the time for advisory tbm-
mittee meetings and activities is
difficult.

# 5. The informdtign which _MESC provides

is outdated and not really useful.

# 6. Advisory committees should not-have
a definite.set df responsibilities.

# 7. Advisory committees tend to be non-
effective on the whole.

8. There should be official recogni-
tion of advisory committee parti-
cipation;

.

Pre .- ' Post
N1,x SD x SD'

5:62 '.59) 5.54 1 .65) 282

. x

v .

5.19'f1.00) 5.18 11.29) 282
. .

,NN

4
.

.70) 4.83 1 .76)
,

272.

. N
..

1.27 .(1.2.\:S4.- 4.41 (1.24), 281

\
.

,
.

4.67 1 .69)

,

71 ( .71) 252

,

5:49 ( .67) . 5.55 .64i 284 ..?

.

4.87 ( .77) **5.06.(..77) 275

'5.40 ( .97) 5.38 11.14) 281

i. .



I1

.# 9. MESC should have very little to
do with advisory committees.

10. There should be more contact be-
tween'school, MESC, and other
community agencies.

#11. The effectiveness of advisory
9 committees down not depend on

administrative commitment.

#12. Advisory committees cannot

function, effectively in their
current role.

13. Advisory committees should have
a definite set of responsibili-

, ties.

Total Score on Items-1 - 13

4.81 ( .70) **5.01 ( .72) 266

5.26 (1.00) 5.18 (1.11) 277.

5.26 ( .69)' **5.40 ( .67) 285.

4.71 ( .70) 4.75 ( .71)
. .

5.29 ( .92) 5.38 (1.02) 284

65.84 (4.51) **66.80 (5.11) 223

1 N" includes only
opinionnaires.

ticipants who completed all items in both pry and post

#' Negatively-worded items reversed for scoring. Higher score means greater
,

disagreement with negatively-worded-item or higher agreement with positively-
,worded version.

** Post-lpre change is significant (p <.01)

relatively high, revealing pethaps more positive attitudes toward the general

role of advisory committees than were suggested by the Deeds Assessment study.,

In spite'of theie^high pie-workshop scores, there were four statistically

significant (p<.01) positive mean changes, in attitude reflected by dependent-
.

samples t-tests. After the workshops, participants responded more favorably ,

to the general effectiveness of advisory committees (itam7). Participants

also responded more positively to formation of working relationship's between

MESC and advisory committees (item 9), having indicated inthe pre-opinionnaire

that they supported more. Participants responded more favorable to the idea

that the effectiveness of advisory committees depends on the'bommdtment made

4



by school program administrators (item 11) even though they apparently be-

lieved before the workshops that a key to the effectiveness of advisory

committees was an administrative commitment to using them (item 2). Overall,

the mean total score for items 1 - 13 showed a significant positive change

)

in attitude toward the general roles and value of advisory committees after

the workshops.

Means and standard deviations of the pre and post scores for items 14-

27 zre presented in Table 3. These questions all relate to specific advisory

TABLE 3

MEANS AND STANDARD DEVIATIONS OF PRE AND POST OPINIONNAIRE ITEMS 14 27

14. Occupational and community sur-
' veyg should be regularly con7

ducted:

1. AdVisory committees sho uld play -

Ja role in condncting educational
surveys.

it Advising on course-cont ent
should be an advisory committee
function;

17. Advisory committees should're-
view,performance objectives

. 18. "Student placement" should in-
clude both placement of gradu-

. ates and non-graduates.

#19. The advisory committee function
,should be solely a community

`public relatiohs activity.

20. Advisory committee members
should be involved in more than
just public relations activi-
ties.

21. Review of school facilities
and equipment should by an ad-
visory committee function.

A

Pre Post
BD x SD N1

5.15 (' .90) 5.24 ( .91) 263

4.74 (1.09) 4.90 :07) 262
-

4.90 (1.09) **Sal (1.' ) 261

5.24 ( .81) 5.35 ( :86) 2

5.20 (1.08) 5.33 ( .98 260

5.25 ( .74) . * *5.41 ( .72) 262

5.36 .85) 5.46 (.84) 262

7W
5.29 ( .82) 5.36 ( ..89) 260



22. Solicitation of equipment and
resource materials should be
an activity of advisory com-
mittees.

23. All matters related to the
hiring of instructional staff
should ba administrative
rather than committee func-
tions.

#24. Advisory committees should
simply make suggestions for
program improvement.

25. Advisory committees should
systematically evaluate the
vocational program.

.26, Advisory committees should
serve as a clearinghouse for
'identifying and accessing
community resources`.

27."Addisory committees should
review follow-up studies of

',program graduates.

Total Score on. Items 14 - 27.

Total Score on ItPing 1 - 27

4.54 (1.25) 4:61 (1.28) 261

4.51 (1.30) 4.26 (1.56) 258

0

4.89 ( .74). 4.96 ( .72) 4 261

5.10 ( .88) ***5.31 ( .87) 261

--"h,85 (1.05) 4.88 (1.07) 260

5.06 ( .91) 6.15 ( .93) 262.

I.

64. 70.13 (8.08) **71.36 (6.79) 242

116.39 (9:38) *n18.72(10.56) 20

1 N inc) es*only participants who completed all items in boih,pre and post
opinionnaires.

I' tl

Negati ely-worded items *reversed for scoring.' Higher score means greater
disagreement t with negatively-worded item or hijher agreement with positively-
worded Version.

,

**Post-pre change is significant (p<.01)

committee functions. Although mean-scores on all items on the pre- opinionnaire

again are high, four significant positive mean changes reflected by dependent-
.

samples t-tests were noted. There wasa significant increase in support for

. or \



course, content advisement as an advisory committee function (item 16) and

more positive feeling toward the systematic evaluation of vocational pro-

grams by advisory committees (item 25). In addition, there was increased

support for the notion that advisory committees do more than serve a pub-
-

lic relations function in the community (item 197k. Overall:the mean total

score for items 14-27 showed a significant positive. change in attitude

toward specific advisory committee functions in tbe eight areas identified

'in the Needs Assessment study.

Two cbmments are in order to interpret these results' properly. First,.

since there was no control group used, one cannot conclude unequivocally

that the workshop experience per se was responsi4le for the more positive

attitudes measured on the post-opinionnaire. Certainly, the findings re-
.

. ported of significant changes are not inconsistent with that interpretation

but strictly speaking, do not require :t. Second, no attempt was made to

assess the practical significance of the positive attitude change'apart

from its statistical significance. To do so would seem to require a value

;4.
judgment, not relevant to the performance objectiye as stated. Positive

change, did' occur in a systematic way that was very unlikely due to' chance

'
.

. ,

or random responding on the pre and post opinionnaires by the workshop par-

ticipants.

II.- EVALUATION OF STRUCTURAL COMMUNICATOIN EXERCISES
116

To examine the question of whether or not all Structural ,,Communications

exercises were equally effective with respect to the criteria 4pedified in

the first workshop objective, a single-factor analysis of variance was used

.
to compare differences, among means for the eight exercises on each criterion:



4.

ti

\I)(1) developing better understanding problems; (2)
developing better under--)standing of alternative `solutions to

problems;.and (S) generating new jadesand perspectives on implementation
of advisory committee functions.

Tables 4, 5, and 6 present me and variances for each exercise and
-/

- summarize the ANOVA results* for each ofighe three criteria.
Although thesetables show some variation among the means for the various exercises on eachcriterion, the resulting F values (F=1.846; F=.904; and F=.227) were notsignificant at the .05 level. Consequently, there is no support in the datafor the hypothesis that the StiuctUral

CommUnication exercises are differ-,entially effective. In other words, the eight
exercises should be considered'equally ,effective in attaining

the first woitshop
objective.

TABLE

MEANS,'VARIANCES AND ANOVA RESULTS FOR
COMPARISONS AMONG EXERCISES ON CRITERION

1--- Developing Better
Understanding Of Problems

A

Exercise N
Mean.

. Variance
-.1.: 49

2.57
-.583

2 .
.

69 .

2.52
.57775 2.43
.6264--- 52

2.54
.763

5
25

2.'40
.3336. 23

2.61
.673

7
22

2.46
'.736

8
26

1.96
1.598

'Source Of Variation t.f. Variance Estimate -F-ValueExercises
7

' 1.191Error
'333

.645TOTAL
340

X.846- n. s.-

my. 68



TABLE. 5

1

, .

ME IS, VARIANCES, AND ANOVA RESULTS FOR, COMPARISONS AMONG EXERCISES ON CRITERION,
, .

. -

2-- -,Developing Positive Alternative Solutions 6

sh
oExercise N Mean'

-1

1 49. 2.14
69 2.15

3 75 2.24
4 z, 52 2.29

9 25' 1.92
6A 23 2.48

7 .22 '2."27*

8 `26 2.12

1 Source of Variation ° d.f. '. Variance Estimate P -Value

Variance

:500
1:332
.698

7410

1.079
..589
t-.648

.
ExeVISes 7 .704 ,..1...:.,..1 4 .904 n.s.

. .

Error , 333' .779 , ,.

TOTAI: 340

TABLE 6

.

.'e
MEADS, VARIANCE, AND ANOVA RESULTS FOR COMPARISONS AMONG EXERCISES ON CRITERION

3--GeneratiO4 1,14.* Ideas Or Perspectives . 4

Exercise N -Mean Variance

1

2

5

Er

-8

49 2.76 .439
69 2.75 .453.
75 r 2.71

., .588
52 2.65* :819,0
25,1 2.56 ,.757.

23 2.70 .858
. ,

22' 0 2.96 , :426'
26

..
.2.54 .658

'Ahlice of Variation d.f.. Variance Estimatq- `a-alue

I . . .
,

Exercises . 7 . r.434 . .227 n.s.
Erkor 333 1 1010 'F--

TOTA10 340

V
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A
.

t , /

Usefifl criticism teas offered for all eight Structural Communications

exercises on the final section of the'Mwrcise ReactionSheet (Part'III).

RespondOts were'asked to i entify by_checkA ing a list any problems en-

countezed in the discussions generated by the Structural Communications

exercises. Table 7 liststhe problems and frequencies of, times each prob-
,

' lem was c hecked by respondents, for'alljaxenciies in all works

. TABLE 7

,

A N
P1EQUENCY O VARIOUS TYPES OF PROBLEMS ENCOUNTERED IN DISCUSS ON USING STRUCTURAL'

`COMMUNICATIONt,EXERCISES (N = 149)

o. Task too difficult

Fask -related materials' confusing..-'

Croup dominated by one or two '

friends', -

Grellop members were cbmpeting' .

; --Too much joking and horsing around
-

Too much anxiety and liptightness

J

Some participants were inatten-
'06 and withdrawn

TOTAL

.-...
of All problems

.5 3

122 64

13 7

12 6

6 3 ti

4
4 2

; 28 15

190 100

ON

,

.

. .,..
. .

....._There *ere 149 different.participants (35k) who checked a total of 190
r.

- : .1% 'u 4-

problems. (A's Table 7 iridicatenear19 two-thirds`of,the problems checked
A

A
t -' I.

. ,s
,, occurred Ili the single, category -- "Task -- related materials Imre Confusing."

, 110 :
...

Apparently someme p iinted,materials used d iw n'the ru ctur.al Communication exer-.

.to/.

.

*

/



F

-,.. . a. ,,--

cises were a'problem for a stantiai'. number of participants (2956, perhais
, ' '. . . -

.

due.to the novel Oproaen,jasett.in these'materials: Few other problems werew-1,

..

noted, however, bit those who checked problems encountered..
.

4

.

er-

cent oithe,workshop participants did not check any problems.
. . .

Not all exercise materials were considered equally-confusinji however,
, .. .

'

based on the distribution of those who indicated this problem across exer-.
=,.

. .

Uses. Exercis6S 1, 3, and 4-received this comment' more fteluently than the

others. For these three exercises, between 40 and 60 percent of indiviT

duals who checked problems reported some conlusion in using the printed ma-

terials. Althbugh it is impossible to pinpoint the difficulty, "problem

_statements", "responie matrices.", and Adiegkesie" cccticms 'Varied for each

exercise..., Format and procedure were identical for 'all.exercises.
N.....

i' ,
P

A 0
SUNN2'iRY . , -,

p,

.. ,. 4 4'.

The In-Service Workshops appear to have satiggied,theif objectives:,

.
.

Responses to various evaluation inStrumen",s suggest (a) that participants in
0 . .

.

..

the workshops felt that they developed great 0± levelt of eAreness of advi-
..,

.
e

.\,-

sory committee functions which were supported by specific exkmples to vali-
..

,
... _ .

date their self-report and (b) that participants went away from the workshops
b

l

with more poSitive attitudes toward adisopy committee functions than when

they.arrived.
/ ," ',

.

,

The eight Structural

!,

COmmunipation. Sexerbises

-

were, judged equally effec-
,

.... __ . ,,,t,/ _ . ,

tive with respect to the major criteria of the evaluation. Some participants

using some exercises (particularly 1, 3, 4) noted. that "task-relatea materials
_

. /

. \

viereconfusing." Few other problems were reported in using the Structural
,. .

,

* . .
.

Communications exercises.. Sixty-five percent of the participants indicated
.' '''

t

"

. _

that noproblems were encountered in using these exercises.
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JOHN W. PORTER

Superintendent of
Public Instruction

May 5, l976

STATE OF MICHIGAN

DEPARTMENT OF EDUCATION

Dear Colleague:

Vocational-Technical Education Service

Box 928, Lansing, Michigan 48904

9

STATE BOARD OF EDUCATION

MARILYN JEAN KELLY
Pre.ayeni

4)k. GORTON kIFTIIMILLER
Vice President

EDMUND F. VANDETtE
S t hity

ANNEITA MILCFR
Treasure;

BARBARA A. DUMOLICIIELIT.
BARBARA J. ROBERTS

NORMAN O1TO STOCKME,Yi
ROGER TILLES

V. WILLIAM G. MILLIKEN
. Er4gfieiti

I am writing you this letter to urge your cooperation in helping'
-- Mr. Joseph Skupin, DirectaKof the Sanilac Skill Center, conduh a

follow-up evaluation stud"n the eftectiveneslol the in-service
dontprogram qp the use of advisory-committees intvfviOnal education.

Mr. Skupin.was am integral part of the team fro Cenqal Michigan
University who worked on 'the original development of theAn-service,
package under a grant from the Vocational-Technical Education Service/
Michigan bePartmentof Education. Because of his Anvolvement,in this

. project, Mr. Skupinhas the background and understanding necessary
to be in a unique position to conduct the kind of follow-up evaluation
he is now proposing..

As a member of the Michigan Department of Education, I am 'most anxious
to see this kind of a study initiated since it will provide both theau

, Depart tent and vocational educators throughout Michigan with vital
information'with how we might improve futmOin-service activities

For a./Ong ime, members of the vocational-education'community, have
tried tm hel vocational educators 'td idprove their use o'f citizen
advisory groups. The.Michigan Department of. Education over the past
three,years has'worked to ipprove the functioning of these adviSory
groups by helping those ,vocational educators who work with citizen
groups to increase their skill and understanding of.tiow to efttctively
use lay advigory commiEees. I

-,

Good intentions and sound professional jbdgment have beet the basis for
this strategy.1,We as now ancious to put out assumptsiqns to thestest
and gather emp rical data in order:to determine just how effective-our
past efforts have been: .

11



Page Two
May 5, 1976

4

Rea thing that your time is ilimited and that you probably receive many
from a lvariety of outside agencies, I am somewhat

hesitant_ to ask you to pause so that you might assist.Mr. Skupin in this
,Peffo,t. I am, however, convinced that it is both worthwhile and necessary
for the Michigan:Department of Educatiori to learn from experierice and

' thereby improve the professional development programs of 'this State.
4*, ,therefore, request:that you do everything possible to help Mr. Skupin
in conducting this evaluation ,study:

'With sincere appreciation,

Robert 'J. Weishan-

Superyisor
Personnel Development Unit.

RJW: sky

/./

4

?Is

)
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Appendix 'C

Part One of Questionnaire
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A
Purpose:

4.USE OF ADVISORY COMMITTEES IN MICHIGAN

Basic Vocational DiiectorOc.aniational. Dean

4
The purpOse of this survey is to obtain-additional inputregarding the functioning of Occupational (craft) AdvisoryComiaitte0: in secondary

and.post-secondarioccupationaI'progrAms throughout the State-9f Michigan. All returns-willbe anonymous; and,-thereforei';we would appreciate your mostcandid and dired't appriisal d the function of Occ-dpationalAdvisory Committees in' your school.

Directions: This questionnaire is divided into twD, parts. .Part 1 indicatesyour possible involvement with the In-Service 'Prograwfor.the "Effective Utilization of Advisory Committees," and Part 11is a questionnaire concerning the.eight\functions of advisory-committees and is subdivided inte,c,specific activitieswhichan Occupational Ad.v.is.six.y__C.ammi might be expected toperform.
A4

Part 1 For each of the Questions A and B, simply'respond
by checking the appropriate "reaction. .

,

Part-11 Foe each of the actiVities, the study is attempting
xo determine the level of-fun't:tions being.performeck.4y your Advisory.,pmmittees and the degree to which
,you feel they 'should be perfortg these and otherfunctions. Your'1e'sponses shou be directed at
the act/vitieS of the OccupatiOnal (craft)- AdvisoryCommittees which is associated with your program orprograms.

For each activity check the form once for "kxisting
Degree of Use" and once foe "Suggested Degree 9f Use."
The code 'letters fiN", ;"1", and 'F" are defined AS:

Never
I Infrequent
F i= Frequent

In the space 'markedo. "Other," please feel free to
indicate any additional activities which you feel'4 shotld be incltded:in the filtctions of Occupational .

Advisor); Committees. Additional spate is also p'roidedfor you to write_inany specific problems which - ..you feel are associated with the activities of ./.

Occupational Advisory Committees.'

IF AIL ALL POSSIBLE,4VHE FORM-SHOULD BE RETURN MATED BYJUNE 11'; 1476.
_itIr

A c 1.

7C%



QUESTIONNAIRE PART 1 a.

A. Dad you par.ticip.ate in the InService Workshops-con-ductedfor "Effective Utilization of Advisory Commfttees?:These, workshops were conducted beginning in the fallef 1974.

4= B. Did ydu utilize the self instructional program regarding
the "Effective'Utiliiation ,of Advisory Committees ?"

' Yes

.Please turn *to'the next page and complete Part 11.

t

6
4

'r

0"
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Appendix D
Part Two of Questionnaire
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JOR COMMITTEE FUNCTIONS
Existing Suggested

Degree of Use Degree of Use

/ N ''I F N I F1. Occupational Surveys .

..A. Uce of Michigan Manpower-
Development Handbook..

,.. .

B. Consultatia.with Michigan .
Xmploythent Security Commission.:.

C.. Use of Occupational Outlook
'.-.

Handbook', . t

D. Surveyt Community. Ne.eds,
E. Use of Conimunity*Survey Data
F. Other (specify)

G. Problems Related to the Above

2: Course Content Advisement
A. Identification of Occupational

Competencies
B. Development of Program Goal

Statements
C. Review of Topical Outlines

.D, Review of Pe,rforman.-:e Objectives
E. Other (specify)

F. Problems Related to the Above

3. Student Placaiett
A. Organisation of Employer-Student

Conference6
Btk notification of Job Openings
C. Writing Recommendation Letters for

Students
Employment of Graduates

E. Review of Follow-up Studies....
F. Liason with If:E.& C
G. Other (specify)

c ,
H. Problems Related to the Above

79



JOR COMMITTEE FUNCTIONS -

Exiptine Suggested
De ree of Use De ree of Use

4.

. r

Community Public Relations
A. Speaking to Civic Groups. r

.
r

.

B. Input-of Program- Funding
,c ACtivities 1,

, C. InpUt at Public Hearings.. ... c .. ..

D. Promoting the Program Via the
Media

E. DOvelopment of Promotional
Materials..

F. .0ther (specify)

G. Problems'Related to the Abctve.

47,

10.

I

5. Equipment and Facilities
A.. Review o Equipment and ,

Facilities
*B. Su'rvey of Equipment in Industry.;
C. Suggesting Equipment Replacement.
D. Ca lotion ,of Depreciation

Allo ces.
E. Sugges ng Bid Solicitation

Procedures.
F. Soliciting Equipment Donations...
G. Other (specify)

. .
H. Problems Related to the Above

ff

Program' Staffing
A. Review of Teacher Selection 41

Criteria. .

B.' Suggesting Recruitment Policities.
C. Recommending Potential 'Candidates.
D. Review of Teaching Applicants
E. Other (specify)

Problems Related to the Above
4

80



MAJOR' COMMITTEE FUNCTIONS

7.- Program Review
A. :Evaluation of Student

PerObrmance
B. Evaluation of aeacher

Performance
C: tae:of Annual'State'Departmeht

Review QuestiOnaLre
D. Suggestions fOr Program

Improvement
E, Comparing Actomplishmatts with

Stated Objectives
Y. Making Periodic Reports to'

Administration.. ...#
G. Other (specify)

. _
H. Problems Related to the Above

Existing Suggested
Degree of Use Degree of Use
N I

Ma.410.1/

Obtaining Community Resources
A. Arranging Field Trips
B. 'Recommending Potential Co-op

Work Stations
C.- Identifying Community 'Resources.
D. Obtaining Personnel-for Classroom

Presentations
E. 'ObtdiningConsultants for

Teachers - ......
F. Other (specify)

G. Problems' Related to the Above

aiVamaaam

imm.00

11...1.

5,

NOTE: Please return the completed questionaire in the self-add seed,
stamped envelope by June 11, 1976.

Vocational Education Advisory Comthittee Project,
27752, Haverhill

Warren, Michigan 48092

8!
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USE OF ADVISORY COMMITTEES IN MICHIGAN/ /

Dear orkshOp participant:
0-

. ,
As yoU may recall, in the Fall of 19746C1ntral Michigan University anI d the.&

Vocational-Technical Education Servide conduZted a series of In-Service Work-
shops regarding the EffedtiveJkilization of .Advisory Committees. We`' are asking
you to, complete the attached evaluation forms,. which' are: (1) form' A

sess and Goal
-

Asinent d Gl Setting,-and (2) Form A - Evaluation of Advisor)? Commfttee
Workshop. :

i oa .

'0 4FORM A - ASSESSMENT AND .GOAL SETTING . -
.. .

.
..

'A portion of the above mentioned workshops was dedicated to Vocal Action .1

PlInning-7-AsSessment and Goal Setting. In an.effart to complete a comparative
analysis of your assessment of advisitry committees that you completed during--,-;
the initial, igorkahops, we are asking that you again fill out the Assessment
and-Goal Setting'section of..the Local Action 'plan:

Assessirient.aa goal setting are essential components of a process teL4}ring
about, meaningful change. ,It is not a competitive 'task._ Rather, it is de-:
signed as an individualized process through whicha tpecific,school, Institu-
tion, program, or,distriet can assess their current level of activity and
establiihshort term or long-range goals.' The,ollowing steps will develop

© thesecomponents. P.
A k s `

_ ' Assessment- a d 'tan ^Ar

.) :
.

.

O'Fill y ur social seourity number (last four,digits:only) % .

' 0 Indicate he date YOu haire'filred out tp.s form.
-Ilk-Estimate he present level of adyisory commrftte activity, and

platoiY'
,

e a small dot on'thetapprogriate intersectioh of-the
cgrid. Thls need not be,a'precise 3udgment,, but 'a subjective
m sure ofeadvisory committee activity as edby.you.

0 Dar assesslany functions or ictiyities that. Are not used, eIr
by:Yeur committee(s). $; ' P 1

.

'0Codhect the; assessment clefts byy-means of a_ ,solid straight line.
NoW yod have what is called your prgsent assessment'of advisory/.

.,committeeutilization. .

.
. ,

' FORM B- EVALUATION OPTHE ADVI§ORY COMMITTEE WdtKSHOff
1

.

it .

The second phase of thiss eVAUion invoives.your perceptions of the, Wbrk-,

, shop in Ohich you were involved xegarding the "Effective
Utilization of Advisory

Committ4eS." Ihe4ol1owing steps for compItti6 Zorri1 B.will help us to analyzeyour perctions. -.
,.. .

, -'-
,

P

1 . .#- . Evaluation-of de.AdviSory GommitteeTbrkshop,
.

_ . ,- , . 0P .0
.

0'0oSi.
. Odor qufstIOns 1-18, simply respond bydchecking yes or no.tolOfe_ c 'f-. ,*

question.regarding,someaspectof the workshop. , ,i

.

0 -A,

4



s4.1.
I

4/
(

1111: ,

i
r c

$ Please indicate (it you can recall) the name of. your'workshop
,,,..

leader; (s) QueWon 49., -c s4
. -. .,

,-. t
.

1 4 1 1,
0 Also,, 'if you cat.' recgllthe date and location of the 1:iorkshop

, yoh participated in, geese r poftd.t6 Questions 20'and 21..
.

,

, .

...,

-

° 0 Finally, please respond .to Quests 22
.

by indicating your feeling',
toward the overall itripre kion 1 by the- workshop.

If you.could return the compl,tedotorms in the:self addressed
stamped teturn.envelope'by Friday., June 11, 1976, it.wou1d be greatly
appreciated.

A

ti

4

k

4.;

VocatiOnal Education Advidoiyv
COmiittee Prolect,,

2/752 Haverhill _

' Warren, Michigan ,4$092 f
k.

,

A

it
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,

LOOM, ADVISORY COMMITTEE' ACTION PLAN
$

ASSESSMENT AND GOAL SkTTING DEVELOPMENT
,

Social Security -No .

Date .

., :PURPOSE:

THIS INSTRUMENT IS INTENDED. TO
,PROVIDE AN AVENUE FOR SELF-
ASSESSMENT REGARDII(G THE UTILIZA-
TION COMMONLY PERFORMED BY ADVISORY
COMMITTEES. IN ADDITION 'IT WILL
ASSIST IN PROCESS OF ESTABLISHING.
"GOALS FOR ,THE'EFFECTIVE UTILIZATION
OF ADVISORY COMISTTEES:

C

a

9

Local Action Plan Assessment for:,
- (Type of:Provam)

es

4)

'
-(A) - Occupational Committee

- (B) - General
, (Check .One)

a

a

;

FUNCTION

j. _Occupational Surveys ----
A. Use of the_Local Manpower Planning.

Handbook
B. Consultation with Michigan Employ-

ment Security Commission
C. Use of Occupational'HandboOk
D. Surveys Community Needs .

E. Use of Community Survey Data
-

2. Course Cont/ent Advisement
A. Ideniification of Occupational

Compeftencies... ... .. . .

.134' Development of Firtiglam Goal $tate-
ents

dview of Topical Outlines
eview of -Performance' Qbjectiveg

tt,

.

t Placement
. Organization of Employer-:Student

Conferences . . a... . . . .
Notification of Job Qpen1ngs

. .

Writing .RecomiendatiOn Letters for
,Students . -

D. Employment of Oraduites.,
.

Review of Follow,rupe Studies .

Liaian with MSC
(

.1 s'

a

B.
C.

41
85

6

-V

'PERCENT. OF UTILIZATION'
0 25 . 0 75 1Q

I-

-4

. a

A

A

z

.4)

;41



.?-0 s

, , :
. 4. Community Public Relations.

A.," Speaking to Civic Groups . . .
-, E. Input at Pfogram -Funding Activities

, C. Input atpublic, Hearings . . . .
D. Promoting the Program Via the Media
E. Development of Promotional, Materials

ci

ee!5.. Eq =uipment andryFacliltties
A. Review Equipment' and Facilities "B.. Survey of Equipment and Industry .
C. Suggesting Equipment Replacement ; .
D. CalOulatiOn of Depreciation AllowancesE.. Soliciting Equipment pOnations . . .

- PERCENT OF(UTILIZATION" .
0, 25 0 7S 10'

6. ,Program ar
A. - ReView of Teacher Selection' Criteria
B. Suggesting4ecruitment policies .
C. .Recommendini 'Potential Candiidates
D.. Review of Teaching Appl.d.r.ants .

Program Review
. A. Evaluation Of. Stydent performance

) -Evaluation of Teacher' Performance ....
Vae of'Annual State Department Review
Questionnaire . . . -

D. Suggestions for Program Improvement
E. Compering Accomplishments with Stated

Objectives . .. . . ,
F. Makingisperiodic Reports to kdministra-
.

Community erurces -A. ,ranging' Field Trips . . .
-B. Recontpending Potential to-op WOrk p

f Stations',.
C, Identifying Community ,Resources -. .
D. "'Obtaining Personnel for Classroom

Presentations
E. Obtaining Consultants for Teachers .

4

111111111111111111

111111111111111111LMUM=
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111111111111111111
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-Yr1..--N-

Yes NO

4

I

Or

T.

P
FORN

EVAIAJATIOp OF THE %DirISORY COMMITTEE 'WORKSHOP
0 ,

t

1. Did the workshop meet. your.expectation's?
V

2. DIA the workshop provide you:with new

3. 'Did you learn' new skips which,y,ou

\.

useeulginformatAn9

,use in your work?'
,#

.4. ,Will you be bette able to work with advisory groups?

5. *Will4you use your new advisory group skills?

6. Da the workshop facilitied-contribute to effective
4 learning?

7. WdiCthe workshop well organized?

Did'you have 'sufficient opportunity to participate?

9. Did the workshop'leader(q) provide good- leadership?
4

10. Was the slide/tape or filmstrip effective and useful?

-11.; Was the time allotted :sufficient?

12; Were the communication exercises useful?

13. Was the resource section useful?

14. 'Will you use the- Workshop matarials,on the job?

-

15. , Do you.- think the, Workshop Jis"worth your
t . p

vt .
16.- Have you made tip an action plA for your advisory
i ".

1,

. . . .

17: 'Would y complete the reqt of' the exeidirses?
--Ar : -. -,,.-

-. .

18. Were yOu gi1110W the Adviiory Committee Handbook - : ",A Guide
fox the Effective Utilization of AdvisOry Committees "?

time?

0

group?

A

19. Name of 'the'workshop leader(s)

Nam

Name "

Name
4%- *,;# , .. .0,,22. ',Tills workshop was exc0.1ent good` 'so-so quite_poor

, ,

- s- ° ..no good. (Check one) ,,,.
.

.
,

20. Date ofWOrksh6p

21,' Location oftWorkshbp

t.

87.
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al

USE OF ADVISORY COMMITTEESIU MICHIGAN

. ,.Dear- Workshop Participav v:- . ,

. 1

As you may recall,"you were a particeipant in an In -serviceyorkshop
regarding the Effective Utilization of Advisory Gommittees Vlach was co-
sponsored by the VocAtional-Xechnieal Education Service.- In an effort'to

.. assess your perCeptions tfthe workshop, you were' involved in, we are-16:-
questing tha4iyou react to the attached form,' Evaluation of.the Advisory
Committee - Workshop. '- A

, The following steps for completing the'attached form will help-us to
analyze your perceptions:

' f 4

Evaluation of the Advisory' Committee Workshop.

.

,
O 'tor Questions ). -18, simply resiOnd by checking yes or no

to the question'regarding some aspect of,the workshop.,,

Please indicate (if you can recall) the name pf your work-
shop leader(s)4- Question 19.

Alto, if, you can recall the date and location of the W10
shop you participited in, pleSe respond to QUestions 20
-and 21.

Finally,l'pleese respond to Question 22by ipdicatini'your
-feeling toward the overall impAssion left4ty the workshop.

v
If ydu could return the completed forms in the self addressed

stamped return envelope by Friday,-June 11, 1276; it would be greatly. ;- appreciated.
# .

.c 4.

Thank you for:your,help,
,

...

4
,

/
-(

. .

.

"Jorseph Skupin, Project 'Director

Vocational Education Advisory
ttee Project

27752 '-v-rhill

Warren, Michigan 48092 -

4.

p

.1"

4'

4

41.

89



PORN 13,.

2_2 rEVALUATION OF THE ADVISORY CONflITTEE WORKSHOP
Yes No

. Did the, workshop meet your expectation's?

2. Did the workshop provide you,ith,,new useDdl infpriation?

3. Did you learp,new skills-which you can,,use in your wor

111.4. . Wil you be better able to work with adyisory. groups?

5.' Will ou use, your, new advisory,grbup skills?-,

_6_,,__Dicrtheeworkshop facilities Contribute-tb-effebtive
earning?

7. 'Was the workshop well organized?, ;

8.-,,Did-Y6u-haieoufficient opportunity to participate?

9. Did the
4
workshop leader (s}. prbvide good leadrship?

10. Was the,siide/tape or filmstrip 'effective and useful?

11. Was the.time allotted'sufflcient?

)* A
X2. Wdre the communicatfbn exercises useful?

4

1,3. Was the resource 'section useful ?'

,14. 'Will you use the workshop materiile,'oiP theAbb?

15. no you think the workshop was ,wort pi:Alt, time?

16. Have you made up a action plan fox your Advisory group?
,

. . . .

17. Would you complete the rest bf the .exerciAeb,?,'
i.,. ..

18.- Were you. given .the Advisory Comiaittee Handbook=:--"A!.guide,
105r the Effectivb Utilization`ofAdvisoq Cominiiteei"?-

AN
Nameathe workstop.leader(s)

Name Date of,yorkshop

Naie /1, LoCatioftkof Workshop
2.

.Name
e.

22;1 This workshop was excellent ?good 80-86 ' c140.ee poor
A ,qa ,to good. (Chet1 one)

1

7.
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Lfsting of Certified Secona'Pgrty Trainers
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14
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TAMER EDUCATORS TRAINED AS 1,1ORKSHOP LEADERS

Central MiChigan University

JdcksOn:Anderson
Wells 'Copk.

Franklyn Ingram
Jerald Lounsbury
Robert Miller ,

Alan Rabe
iVeddies Siisonds

$

Eastern, Michigan University

%.$ Paul 'Kuwik

Robert Llistau

H. James Rokusek
Billie `Lou Sands
John Oaidley'

Dr. Rosemary DeLoach,

Ferris State College,

Paul Hoeksema
George Storm

Madonna College
aJ

D. Slobodian
Chris Ziegler

Michigan State University

1. Lawrence 13orosage $77

-George ferns =
O. Donald Meaders ,.1
Arnold "Mokma

4

41*

C

'Noithern Michigan University

Jane Bemis
Edward Cory
`Thomas Meravi
Chris Dlson
Paul Renshaw
George Baker-

Siena Heights College

Richard Kury

University of Michigan

John Odbert

Wayne Stare University

Willard Bateson,
John Bies

Western Michigan University

Margaret Brennan r .

Raymond 1;:sannenberg

Earl Halvas
Char/es Risher

J

Central Michigan, University
Project Staf5

Leslie Cochran
L. Allen Phelps
Joseph F, Skupin.

4,

.1 (

4 +IP
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Cover Lettet to' Second Party Trainers 2;.
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JOHN W. PORTER

perintendent of
Public Instruction

STATE OF MICHIGAN

DEPARTMENT OF EDUCATION II,

Dear -Colleague:

I am writing you this letteip to urge your cooperation in helping
Mr. Joseph Skupin, Director of the Sanilac Skill Center, conduct a
follow-up evaludtionstudy on the effectiveness 'of.the in-service
program on the use of advisory committees in vocational education:.

, "Mr. Skupin was art integral part-of the team from Central Mi higan
'llniuersity who worked on the original development otthe,in-service/
pre-service package under a grant from the Vocational-Technical Educa-
tion Service/Iliqhigan Department of Education. Because of hi6
involvement this pioject,4Mr. 13cupin has the background and under-
standing necessary to Veit a inique position to conduct the kind of
_follow-up e7a1,,ation he..is now proposing.

a
Vocational-Tichnical Education Service

.

' Box928,Lansing,Michigan48904,

STATE BOARD OF EDUCATION

MARILYN JEAN KELLY
Prrsidrnt

DR. GORTON RIETHMILLER
Vice President

EDMUND F. VANDETTE
Secretary

ANNETT6 MILLER
Treasurer

BARAARA A..DUM61/CHELLE.
BARBARA J. Ro6F.R.rs

NORMAN'OTTO STOCKMF.YER, SR.
ROGER TILLES

GOV. WILLIAM G,\MILLIkEN
Er-Officio

. -
As a member of the Michigan Department of Education, I.am most anxious
to see this kind of a study initiated Lnceit will,provide both the
Department and vocational educators throughotit Michigan wkth,vital
information with how we might improve future in-service/pre-service

,f activities of this nature:

For a lo* ag,time, members of the vocational education community have
tried to help vocational educators to improve their use of citizen
advisory grouts. The Michigdp Department of Education over the past
three years has worked to improve the functioning. of these advisory}
groups by helping thbse vocational educators who work with citizen
groups to increase thciriskill and understanding of how to effectively'
use lay advisory committees.

Good intentions and sound professional judgment have been the,basis,for
this strategy. Weare now anxiousIo put our assumptions to the test
and gdther empirical data in order to determine just how effective our
past efforts have been.
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Realizing thatyour time is lim4e0nd that you probablyrreceive many
information requestsfrOm.a variety of outside egencie, I Ara somewhat
hesitant to ask you to pause so that you might assist ' . SkulAn'in this
-effort. I am, however, convinced that it is both woi-thwhile'and necessary
for the Michigan Department of Educat,ion to learn from experience and
thereby improve the professional development programs of this.Staq.
I, therefore, regvest'that you do everything possible to help-Mr. Skupin
in-conductApg this evaluation study.

a

With sincere appreciatidn,

Roberl J. eishaft.

Slipervis r ,

Persoftnel'Developmen'Unit

0

a
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USE OF ADVISORY COMMITTEES IN MICHIGAN -

Workshop Leader Qutstionnaire

Pdrpope; he purpose of this questionnaire is to obtain information regarding the
,impleientation of the materials developed by means of the Vocational
Education Advisory Committee Project Within the pre-service programmihg
at,ybur institution.

Directions: Pleaserespond to the following.questions by Asing check--offs or-
supplying statete ts.a8 requested. If at all possible, the completed
forth should be ,r turned by mail. by June 10,1976, in the enclosed
self addressed, tamped envelope.

1. Name Of Institution

2. Are you aware of the utilization of, any of the materials developed.by means of
the Vocational Education Advisory Committed"Prolect in any existing vocational
education courses at your institution ?,

Yes
No

If you answered "yes," please list course names andAmbers.

3. Are you aware of the development of any new courses regarding the advisory
committee concepts-Ili your institution?

I

Yes
No

If you answered "yes," please list course names and numbers.

Are you anticipating the use of.any of the materials developed by the Vocational
Education Advisory Committee Project for this course(s)

Yes
No

Please list the materials you'are utilizing or May,utilizes.

--"
- 4. If the answers to questions 2, 3 and 4 were "no, do you plan, on using the.

advisory committee materials in any future course revisions or course additions?

Yes
No

if
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USE OF ADVISORY COMMITTEES IN MICHIGAN

Workshop Leader Qupstionnaire

Pdrpdpe: he purpose of this questiOnnaire is to obtain information regarding the
,impleientation of the materials developed by means of the Vocational
Educatinp Advisory Committee Project Within the pre-service programming

6 at,ybur institution.

Directions: Please respond to the following.questions by ,dsing check-offs or
supplYing staters ts.as requested. If at all possible, the completed
forth should be r turned by mail by June 10,1976, in the enclosed
self addressed, tamped envelope.

1. Name of Institution

2. Are you aware of the utilization of any of the materials developed. by mans Of
the Vocational Education Advisory Committee"Prolect in any existing vocational

9
education courses at your institution ?,

Yes'

No
.

If you answered "yes," please list course names and.nymbers.

3. Are you aware of the development of any new courses regarding the advisory
committee concepe'si your institution?

Yes
*No

If you answered "yes," please listcourse names and numbers.

r

Are you anticipating the use of.any of the materials developed by the Vocational
Education Advisory Committee Project for this courses) ?,

Yes
No

-
Please list the materials you'are utilizing or may,utilize:

4. If the answers to qudstions 2, 3 and 4 were "no-,1 do you plan.on using the-
advisory committee materials in any future course revisions or course additions?

.

Yes
Na

'0



If so, please list the.lmat'arlala you aworuiiliZe.
tr-

PLEASE RETURN NO LATER THAN i ' 10, 1976. YOUR CQOPERATION WILL BE APPRECIATED.
- VOCATIONAL EDUCATION ADVISORY COMMITTEE PROJECT

27752/ Pay hill

Warren, Mlahigan 48092

/ ' I . I
/ '
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Dear Colleague:

0

Recently you received a questionnaire relating to the u4eof
advisory. committees in vocational tducation. 'As was i4icated
in the accompanying cover letter; the study is an atteh t to
determine the ffectivefiesa of the Vocational Bducatio
Advisory Committee Pro,ject.co-sponsored by Central Mi igan
University and the' Vocational-Technical Education Selfrice.

If you have resp6nded too. our questionnaire, we deeplk., ,':-
appreciate youF cooperation. 4dOwever, if you have ot. had
the opportunity to respond, I would like to reques that you
do so by June 28, 1976, if possible. Thank you fo your
cooperation In this matter.

SinCerely,

Joseph F. Skupin
.Project Director

ds
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Appendix L
Summary of Comments from Wozkshop Leaders Concerning Course Name tnd Numbers
Utilizing Materials Developed By Means of the Advispry Committee Project
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APPENDIX L

SUMMARY OF COMMENTS FROM' WORKSHOP LEADERS ColiCERNING COURSE NAME. AND NUMBERS
UTILIZING MATERIALS DEVELOPED BY MEANS OF THE ADVISORY COMMITTEE PRQJECT.

NAME OF INSTITUTION COURSE NUMBER AND NAME

Central Michigan University

Eastern Michigan-University

Ferris( State College

Northern Michigan University

Madonna

University of Michigan.

Michigan State University

-Siena Heights College,

BED35 - Mdthods of Distrilmiion
Education-

BED551 - Coordination Techniques

BED552, IET552, & HEC552 - Problems
in Vocational Education

HEC480, HEC78Q - Career Education
Workshops.

xjIED552- Principles of Vocational/
Technical Education

-IED661 -Evaluation of I dustrial
Education

BED222- Office Simulation

BED468-: COordiriation of Cooperation
Programs

ED425 - Methods of Teaching Occupational
Subjects

IE48Q - Basic Concepts of Aiocaiional
Education

1E482 - Methods of Vocational Education
HE350 - Materials and Methods of Home

-Economics
HE450 - Vocational Home Economics

EDU442"- 'Principles of Vocational
Education

EDU468 - Methods and Media Vodational
Education

822F - _Occupational Analysis and Course
Construction in Agriculture

ED822N Prograins in Occupational and
Arts Education

ED822P - Coordination in Occupational
Education

ED853 - Administration,of Vocational
Education Piograms.

ED301 - Occupational Analysis ,

ED344 - Curriculum Development and
Methods of Vocational Education

1O2



NAME OF INSTITUTION

(Wayne State University

Western Michigan University

t.

COURSE NUMBER AND NAME

TED6199 Coordination of Co -op Programs
TED7195 - Administration and Supervisory
- Functions in Vocational

Education

512 - Principles of Vocational Education)
, -573 - Coordination Techniques in

Coop&rative Education
680 - Principles of Business Education

1 03
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Appendix.M
. Summary of Comments from Workshop Leaders Regarding Material

Utilization in On-Going or new Programs



APPENDIX M

SUMMARY OF COMMENTS FROM WORKSHOP LEADERS REGARDING MATERIAL UTILIZATION IN ON-
GOING OR NEW PROGRAMS.

NAME OF INSTITUTION
COMMENTS

4 4.

. .

Central Michigan University .

Eastern Michigan University.

Morthern .Michigan University

University of Michigan

Michigan State University

Siena Heights College

40

1. I have used the materials in several ofE-campt
classes and workshops.

2. Mh of the material developed' under the grant
difficult for Consumer Home Economics

teachers 'td apply.
. It was 'difficult to use without instruction.
. Many of the Vocational Education Administrator

who were involved in the workshops are not
helping teachers to use the material.

Una

1. Handbook -

1. All structual communications exercises.,
2. Usd all as reference material in both graduate

and undergraduate courses for teachers.
Bits and pieces of the booklet are integrated'
into the course. It is difficult to integrate
as is.

I. Sam Burt letter

1. Slide /.tape and portions of notebook.
2. Film and handbook, film used for introduction

'and handbook as part of reference'

1.' Guide for Effective Utilization of Advisory
Committees,

2. Slide /tape

1u5
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